fAaua g&ar Wodio-40

R TPR gRT UHILd

10 ATIOT 1936 (RAO)
(HO ueaT 628) gedl, R, 1 3191 2014

@rel Ud Sudiddr deror faunT
aferegaFg
26 HS 2014
o H02 fd01 53 /2013—2995—RA—WALTT & AJESE 309 B IR d M Uax WAfddl Bl
TANT A gU faeR—rsgure frer Swiiaar wRAT & fafter dat § 9ot vd dard o fafafha &
2g frferRaa fammaeh e & —
1. <dfétraa M, fGaR @ 9yRY | — (1)3g el R suvlad »re fafier daf (wdl gd
rarerd) frETaet 2014 HE ST qHAT |

(2) (i) s9% AR Tl faeR I # 8 |

(i) I8 qRa ugd B |
2. gRIMYIY | — 59 fHmEe # Saae & ded # =g oruferd = &1 —
(i) et & YT 7 e Sy vRAT & fafier (9 fafte afzd) dat |
(if)  omanT ¥ Afyd 2, f[A8R SHar g9 ST |
(iil) frgfe wferer & Afud €, Wre vd Suwredr RerT a9 & gar e /dfe |
(iv) fraa fafer @ ofiud g, 39 FemmEedl & oy & fafer |
(v)  oRRemi= & «aifiug 2, Freafia forfie ife & aRfdemd= v @ e afad |
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3.

(vi) <o 9 IfWUd &, BRA H§ g4 9 e dHar) a1 S99 9 EEel & oRF ©
TeaTd fgad a wfad enfie 8T |

(vii) o™ & JMER WR FYRRT ¥ AT 2 FaT dld § 9d TReR Adai & M@l § A
Bl U @1, Ui yuAl, el & AFAR, ATHH & IMUR W Fygfa |

T B dxaqr | — e Jat (9 [ifte afka) & e = ger 8rf |

0 PIfe BT A TR qaH

o

1 2 3 4

1 i forga qol DIfe fa foumT gRT HI—99d R Ual
2 Sy forfud g YT Wi P AT Ud S ddEE iR
3 gere forfie o o= =R BN, 981 <F BRI |

feuoly — faetla fofte (a0 fafte afkd), Swafla fafte qer vam fofte &1 adw= ug Qo=
Il 3MMRTT dF SINT T T |

4.
5.

10.

1.

12.

W 9 | — GOl g1 1 BT, ST o7 O g1 ARa—\Ad WR @eTiRd fdhar S |

qdt | — (1) fF=raita fofte (da fofie afea) o1 85 ufowd ug el Wil gRT 1T SIRATT &iR
15 UfIRIa Ue SeMSIie IR guiE O O & HHAIRAT § I A=T SR | Al Wl B
85 Ufcerd Ual # ¥ 10 URIeId Ug AgHH & AR R FYfad & oy sRfe 8|

(2) T Wil I & S Wty fafte (d9 fofte afeq) @ @ife § @ smrf |

(3) FYfd R Ud® 99 &I Usell U & MR W RN BT T0FT S AR 30 e
TH AT BT AT I <7 |

(4) smmT Rfaqal &1 fagnfid s iR uferafid wRiem & MR R Aha srafdfal &1 a9+
A B e Had P wieeR B wur BH H Rl & AW P SR BT | e A
BT JudT SR Wi @ fafYr & ve af & forg |

(5) IR B $ uTE FYgfad witeR snell @ fgfad uRfdem & omeaR wR <1 99 &
for X |

Jgar| — (1) =gAan Jefdorg ST FFYER HaTed T4 HRIER THU WM B WY SeRASye
(10+2) Scifor 3rerar wHWbE BT |

() Wit & foy =Eaw S¥ 18 a9 BRM iR ifdwdd S¥ a8 8Ffl, S I AR (AT
g fa9TT) gRT IHa—aa W fReiRa @ S |

IREACT| — WAl Td YT H I AR §RT GHI—FAI TR ST MReT e &l
STUTE JMITIH BT |

gr=fa grr wdf 1-(1) Fgfea wieeR sexficive (10+2) S<ivl W 9 & HHaial &
RIFT A TR DR |

(2) U= ST UG STRETTT INSR @ TR i grfer wfafer @t orgerr oR & SRR |
aRdlar| — fFreafa foafte @i 3 @15 A Fyfad g 98 A @ g1 @1, O sgera &
IR TR, UAd Al gRAer w erfT | alkdler rafer vem <1 auf & forg gnfl ot fFgfaa wifder
ERT drRiT ST Fav il |

faarfa adier | — (1) foariia wer Ioa uie gRT ST @1 S |

@) foarir oer § <1 U= BN iR udd uF H Sl 89 @ v 40 uferd 3fd U dem
SMMaEIH BT |

93 —1 JargHdell — f9gR dar diean ive Frmeel, a¥adr vd gt & fafd, ool e
AT |

uF — 2 foxi FawmEel — SR Afedn, faxia Fremeed, dfdes v uiifeaR, are uabiof
fFrmraell, M= vfasy (e fFrmmEen, amEr s« FrmEe, 9 e onfe |

g9fic| — 315 uRdET afdm aRdlen @ @ Adveme aHfa den fawria ol &
AT & 918 FRgRe fhar STRAT |

™A1 | — A B G DI O RIYAT AN gRT IR a0 Ho1 RAfA & AFAR
Bl | g 59 FammEael & oM & qd e SHa iRl aRigdm # a9 81 |
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13.

14.
15.

16.

17.

18.

IR IHH & MR R Fad @fda 99 =fdqal 9 &+ 8r, S Safd i auf
# gfofirar wen & R W fged fRy T Er |
gr=fa — (1) 99 3Ifc ¥ SR DI § U=a MR RmES 90T R 99—99a )
JFITRT PHIAEE & qRT 8 WR PRI Ur=fT A &1 Sreiar uR &1 S FaT |
(2) fawrira w=fr afafa fF=faRad @1 fearer @ Sl —

(25) LI W/W — 37T

(@) feers, SuHadr Axefor — Aew dfaq
(1) 3R e /Hgad Afda /U |l — e

(=) eremer g1 fafRea srqgfra Sfer /ergo Sty

BT UPh TaIETHRI — A

At BT TR | — Ig HIT T TR BT

Iaf¥rse AmHd | — W "l b Gau H o 59 fFIde g1 fafdre wu @ smesifed T @
G B T A WPR D AYfd WR b URIGIRAT /SHarRdl & foau ary s,
faf el ar aee | wRia 89 |

HfSIE &1 FRIART | — R (W Y9 R S9g—a9g R 0T =g a1 a9y
a9 SN R |qHIT, S 39 el & wraeE § W il & erafeas # o @ wfeAsal @
foRTRoT & forg smaws 2|

fad=as1 — <Ef 39 fFgEEae & uraul § 6 & fded & ey § B Ihr S~ g1 a8l
T A=y faunT gt f_faf¥aa G 9 sk saer Aol sifaw g

e g aagfal — (1) 39 990 & dag § gd ¥ fofd 9l Sdeu Ud ey Ude gRI
forfrd fea o 2

() W FRET & B 8Y oI, U Wby, ey & AN fHar a8 sl A 1 i B
FTIars 59 Eae @ 9 b o drf A1 B it eRarg Hsh SRAY A ag RTae
9 a1 yga off, o7 3 U1 &1 A1 PRars ol T o |

fIER—TSIUT & <Y 9,
IR R,

WEHR & I Aferd |

The 26th May 2014
No. S2 B1-53/2013-2995—In exercise of the powers conferred under proviso

to Article 309 of the Constitution of India, the Governor of Bihar is pleased to make the
following Rules to regulate the recruitment and service conditions of the clerical cadre
of District Forum :-

1. Short title, extent and commencement. —(1) These Rules may be
called as the Bihar District Forum Clerical Cadre (recruitment and
condition of service) Rules 2014.

(2)  Itshall extend to whole of the State of Bihar.

(3) Itshall come in to force at once.

2 Definitions. - In these Rules, unless otherwise requires in the context. -

(i.) ‘Cadre’ means the Clerical Cadres of the District Forum ( including
Bench clerk).

(ii) ‘Commission’ means the Bihar Staff Selection Commission.

(iii) ‘Appointing Authority’ means the Principal Secretary, Food and

Consumer Protection Deptt.
(iv) ‘Appoint day’ means the date of commencement of these Rules.
(v) ‘Probationer’ means the person appointed as probationer in the

category of Lower Division Clerk.
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(vi) ‘Member’ means employees already appointed in the Forum and it
shall include all the persons appointed in the cadre after the
commencement of these Rules.

(vii) ‘Appointment on compassionate ground’ means appointment of
any one of the dependents of the Government Servent died in service
period on the basis of compassionate ground as per relevant

circulars/instructions.

3. Cadre Structure. - The cadre structure of the clerical ( including Bench Clerk)
shall be as follows :-
S.N Name of Category Level
1 Lower Division Clerk Basic Category.
2 Upper Division Clerk First Promotion.
3 Head Clerk Second Promotion level.

Note :- The existing hierarchical structure of L.D.C ( including Bench Clerk), U.D.C
and Head Clerk shall continue till further order.
4. Cadre-strength. - The cadre-strength shall be such as may be determined by

5.

the Finance Department, from time to time.

Recruitment. - (1) 85% of posts of L.D.C ( including Bench Clerk) shall be filled
up by direct recruitment and 15 % posts shall be filled up from amongst the
eligible group “D” employees having Intermediate qualification 10% out of 85%
posts for direct recruitment shall be reserved for the appointment on
compassionate ground.

(2) All recruitments shall be made in the Category of Lower Division Clerk
(including Bench Clerk) on the recommendation of the Commission.

(3) The appointing authority shall calculate the vacancies on the basis of 1st
April every year and shall send the requisition to the Commission by the 30th
April.

(4) The Commission shall advertise the vacancies and after selection of
successful candidates on the basis of Competitive Examination, shall
recommend the names of the candidates in order of merit to the Appointing
Authority concerned. The validity of the merit list shall be for one year from the
date of receipt of the recommendation.

(5) The Appointing Authority after due scrutiny shall appoint the candidate
on probation for two years.

Qualification : - (1) The minimum educational qualification shall be
Intermediate ( 10+2) or equivalent with knowledge of computer operation and
computer typing.

(2) Minimum age of recruitment shall be eighteen years and maximum age shall
be the same as determined by the State Governement./General Administration
Department), from time to time.

Reservation :- Compliance of reservation/roster in the recruitment and
promotion notified by the State Government, from time to time, shall be
necessary.
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8. Recruitment by promotion :- (1) The appointing authority shall prepare the
seniority list of intermediate (10+2) passed of group “D” staff.

(2) The promotion will be given according to seniority and reservation roster
on the recommendation of Departmental Promotion Committee.

9. Each recruitment in the Category of L.D.C either by direct or on compassionate
ground shall be on probation for two years and it may be extended by the
Appointing Authority.

10. Departmental Examination. - (1) Departmental Examination shall be
conducted by the Board of Revenue.

(2) There shall be two papers in the Departmental Examination and it shall be
necessary to obtain 40% marks for passing the examination in each paper.
Paper -1 - Bihar Service Code, Pension Rules, laws of seniority and promotion
Noting and Drafting.

Paper - 2 - Financial Rules , Treasury Code, Financial Rules, Practice and
procedures, Board Miscellaneous Rules, G.PF Rules, T.A Rules, Insurance Rules
etc.

11. Confirmation : - A probationer shall be confirmed after completion of
satisfactory probation period and passing of the Departmental Examination.

12. Seniority. - Inter-se-seniority of the members of the cadre shall be according to
their merit position determined by the Commission but the inter-se-seniority
determined before the commencement of these Rules shall remain unchanged:-
Provided that the person appointed on the basis of Compassionate Ground shall
be Junior to such persons who have been appointed on the basis of Competitive
Examination of concerned recruitment year.

13. Promotion. - (1) Promotion from basic category to higher category may be
given on completion of KALAWADHI determined by the General Administration
Department, from time to time, and on the recommendation of the
Departmental Promotion Committee.

(2) The Departmental Promotion Committee shall be constituted consisting of
the following :-

(A) Principal Secretary/Secretary - Chairman.

(B) Director, Consumer Protection - Member Secretary.
(C) Additional Secretary/Joint Secretary/Dy. Secretary - Member.

(D) An officer of SC/ST determined by the chairman - Member.

14. Level of cadre. - This Cadre shall be at State Level.

15. Residuary matters. - With regard to matters not specifically covered by these
Rules, the Members of the Cadres shall be governed by the Rules, Regulation or
orders applicable to the officers/employees of the State Govt. at appropriate
level.

16. Removal of difficulties. - The Govt./General Administration Department may,
from time to time, issue such general or special direction as may be necessary to
remove difficulties in the operation of any of the provisions of these Rules.

17. Interpretation. - Where any doubt arises as to the inter- pretation of any of the
provisions of these Rules, the matter shall be determined by the General
Administration Department and its decisions shall be final.

18. Repeal and savings. - All resolutions and instructions issued earlier with
respect to this Cadre are hereby repealed.
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19. Notwithstanding such repeal, any thing done or any action taken under such
resolution, instructions shall be deemed to be done or taken under these Rules
as if these Rules were in force on the day on which such thing or action was
done or taken.

By order of the Governor of Bihar,
SHISHIR SINHA,
Principal Secretary to Government.
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