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(I) "8&R" ¥ AAYT § R I8 @aR;
() e & AU & Haa AT s,
) gEer & Mg ¥ owaa @A [EnT F O ogwue dadt
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(V) e & AfAUT § eR wErdy Taa 3w
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(5) GFISh BT & dig [Aghe wfer 3t & Aghs oddien w a
asf & forw aiam|
6. 3ol | - (1) gAaA a0 ®ar Braedr T nfhcaFRd
stafaaRer/RAfae soaaier ar [fde soeqda ¢ & Iy a1 ITI J1 FIheT
gl |
7. 37 AT |- OGRS v 3 AT @ el S ToT WHR (AT URATHA
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8.  3IRE&UT |- [Agih Td Wedld H Tod WPR §RT HAI-HAY W AR
3TRETOT/ QTR BT FUTeled 3HTARID BT
9. Udfad gRT &&l |- (1) Bl sa 3nfheoma safaafer/fafaa
STATIRET AT SMFegAd ¢85 & AT AT ITI IT FHPE Bl
(1) DAt RIAFER fasmi deafa afdfa & e o §r e
10. uRdenm |- g Wl uRdlem W @ awt & for el 3R ARy
uRTEATAAT # s [IFdr U ay¥ & fov agie wieR grr fhar S o
Ifg gRdieT 37afd ddivses F6 & & tEr 3afe RfEaR 9o e sa g
UIRIPR & 7T # TRAETHT Bl H GUR 1 Garsr ol I faedia safa #
M a1 Halusleleh ¢ URT ST & o Fafd i @ Qaregerd HY fear srdem|
1. ®HR |- oRdEndT g aRdien 3af & davsds JAMa & ag
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(2) faaniy geafa afafa Aeafaf@a o et afsa gef:-
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(a1)  3reFeT gRT A geiad Sfdy/
HIGRIA SIeTollid Pl Teh UGITADRI
(S PrRUTeR AFRIAT & TR & 3gT &) &g
(7) HE&T AT (F&ITe)- geeg afa
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14. AT |-UoT WHR gRT AT Taffie Hifedi & ual &l doeadae aar
dcETAT ddAHATT ToT  WHR gRI, IAI-TAT W, G Ry ST

O :- 4

AT /GhIoT
15.  HII B &R |- Iz G991 aReT Aeg AfFdar & &8 gem| fhg e
BT P HIUY W Teh URET & gl URET H FACARor H yfd d Fardd
HHT TAATART TRET H I BT HAT FHAST S|
16.  FUCARUT/UCEATA |- HIiOd TREH & &I HAAAT 30 aRe=rda
U HAA B MEAIFAGEN  TAACARA/TGEAT A & fow  qarH
UIfRIRT el Teh URETT ¥ GEY URET # FAEedR0l/UeATe Hae faaor
fasmr sfydsa aftaraa fawmer & g & e & Uds af g A # e
ST HYAT ARASS IR Td ATACT UMA [9HNET gRI, Tad-9879 W\,
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TYATTAOT/UeEAud H1 BAfd & 3w 1 dfh & ugifel @1 HHle
JTARIE BIIMM|
17. 3Afdse AHA |- 07 ALl & a9 H St 30 Agamger grr Afse &
¥ Jmeoifed @@ & Wil b HGE Usd WHR b PRI EX b
TR /Rdaral & fow o) dfedr Haemaen, fafagamees ar el &
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18. HfoaAs & fR@E0r |- Ife 3@ Agemae & uauEr & Fcaaa # 5
BISATS ScUeed & dl 38 HiSAS P gy A & U faumr, gag-gag o oar
AT a1 faduw e S 3@ AgAae & UaurEr ¥ 3T J @, SR BT
HeharT|
19. fAd9a |- S&l 39 Ageae & urayEl d fhel & Adaa & au J Fi5
QAT 3cTcd &, del ATHT AT Umad faHmer/faa fasmer grr [fafa fear
S AR 3@ Aok 3ifasr dem)
20. fav@er vd cagfd I-(1) 38 H§a7 & @ag # @ # fAfa @l d@weu wa
IS TAG N1 ToRfdd R S ®

(2) 0@ fORES & e gu o O dehed, A &b e fhar T g

F AT A R P FRAB 3H AIAGe & AT fhar = ar fir =i gash
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S A I fAgdAEen 38 6d gqa O 5w fia tar v a1 0 Skarg &
AT A

ReR-TsauTer & 3meer 4,
I9d AR,
HIHR & Jiad|
The 13th August 2014
Ho wai/Estd.-04-Misc.-07/2014-8593(Bh)—In exercise of Powers conferred by
proviso to Article 309 of the constitution of India, the Governor of Bihar is pleased to make
following Rules to regulate the recruitment and service condition of the Draftsman Cadre of
Building Construction Department.
Chapter: - 1
Preliminary
1. Short title, extent & Commencement:-
Q) These Rules may be called '""Bihar Building Construction Department
Draftsman Cadre (Regional/ Headquarter establishment) (Recruitment &
service conditions) Rules, 2014"
(II) It will extend to whole state of Bihar.
(IIT) It will come in to force at once.

2. Definitions- In these Rules, unless otherwise require in the subject or context:-
(D "State Government" means the Government of Bihar.
(I)  "Department" means Building Construction Department.

(III)  "Cadre" means Draftsman cadre (Regional/Headquarter) in Building
Construction Department.

(IV)  "Commission" means Bihar staff selection commission:

(V)  "Appointing Authority" means the Chief Engineer, Building Construction
Department of the concerned range.

(VI) "Fixed date" means the date of coming in to force of these rules. And

(VII) "Member" means any personnel and all the personnel appointed in the
cadre before coming into effect of these Rules.

3. Constitution of cadre- Structure of Draftsman Cadre shall be as follows:-

SI No Name of Category Level

D Draftsman, Basic category
Grade-II

In Draftsman, Ist Promotional category
Grade-I

(I11) Architect [Ind Promotional category
Draftsman

Note:- The order relating to the pay scale of these posts shall be issued with concurrence of
Finance Department. The present chain of posts of Draftsman grade-II, grade-I and
Architect Draftsman shall remain continue till further order.

4. Cadre strength- The Cadre strength shall be the same which may be determined

by Building Construction Department, from time to time.
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10.

11.

12.

13.

Chapter: 2
Recruitment
(I) 85% Post of Draftsman shall be filled up by direct recruitment and 15% Post
shall be filled by promotion from Tracer/Blue Printer for which there shall be at
least 5 (five) Years experience.
(I) All recruitment shall be made on recommendation of the Commission in
Draftsman category.
(III) The appointing authority, after Calculating vacancy on the basis of position
as on 1% April of the year, shall send requisition to the Commission latest by 30"
April of that year.
(IV) The Commission shall advertise the vacancy and shall select Candidates on
the basis of Competitive examination. After preparation of merit list in the order
of merit, the Commission shall send recommendation to the concerned appointing
authority. The validity of merit list shall be for one year from the date of receipt
of recommendation.
(V) The Appointing Authority after proper verification shall appoint the
candidates for two years on probation.
Qualification-(I) Minimum educational qualification shall be Diploma in
Architectural Engineering/Civil Engineering or LT.I or equivalent in civil
draftsman trade.
Age limit- Age limit shall be such which may be determined by state
Government (General Administration Department) from time to time.
Reservation-Compliance of Reservation Act of Government and reservation
roster issued from time to time, by the Government shall be necessary,
Recruitment through promotion-
D Should possess Diploma in Architectural Engineering/Civil Engineering
or L.T.I or equivalent with Draftsman trade.
(I) ~ Promotion shall be given according to seniority on the recommendation
of Departmental promotion Committee.
Probation-Every recruitment shall be for two years on probation. In special
circumstances it may be extended for one year, if the appointing authority is
satisfied that there is a chance of improvement in the probationer. If the service
is not found satisfactory in extended period also, the concerned person shall be
terminated from service.
Confirmation-The probations shall be confirmed after completion of
satisfactory probation period.
Seniority- The inter-se Seniority of the member of this cadre shall be according
to their merit positions determined by the Commission but the inter-se seniority
determined prior to coming in to force of these Rules shall be unchangeable.
Promotion-(1) Promotion from basic grade to the higher post may be given after
completion of requisite Kalawadhi as determined by General Administration
Department from time to time and on recommendation of Departmental
promotion Committee.
(2) Departmental promotion Committee shall be Constituted as follows:-

D Chief Engineer Chairman.
(I)  Superintending Engineer Member
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(II)  An officer of S.C/S.T as determined by the chairman

(Who shall not be below the rank of Executive Engineer)- Member
(IV)  Chief Engineer (Headquarter) Member Secretary
Chapter:-3

Pay and efficiency bar
Pay Scale-The pay scale admissible by the state government of different
categories of the post and corresponding pay scale will declared by the state
government from time to time.
Chapter:-4
General/Miscellaneous
Level of cadre-The Cadre shall be of the level of range Chief Engineer but in
case of transfer of the personnel from one range to another on his own request,
the concerned personnel shall be deemed to be junior most in the transferred
range.
Transfer/Posting-The Chief Engineer of the concerned range shall be competent
authority to make transfer/posting of the personnel. Transfer/posting from one
range to another shall be made every year in the month of June in the light of
instructions of Building Construction Department, Cabinet Secretariat
Department and General Administration Department issued, from time to time.
In case transfer/posting is made in any month other than the month of June, it
shall be necessary to obtain approval of officer of the above rank.
Residue Matters- In respect of such cases, which are not covered specifically by
these Rules, the member of this cadre shall be governed by the
code/Rules/Resolutions/orders  applicable to the officers/employees of
appropriate level of the state government.
Removal of difficulties- If any difficulty arises in implementation of provisions
of these Rules, the Department may issue general or specific instructions which
are not inconsistent of the provision of these Rules from to time to remove such
difficulty,
Interpretation-Here any doubt arises in respect of interpretation of any
provision of these Rules, it shall be determined by General Administration
Department/Finance Department and its decision shall be final.
Repeal & savings-(1) All the Rules and resolutions issued earlier in respect of
the Cadre are hereby repealed.
(2) Notwithstanding such repeal, anything done or any action taken under the
aforesaid Rules, resolutions, orders instruction etc. shall be deemed to be done or
taken under these Rules as if these Rules were in force on the date on which such
thing was done or such an action was taken.
By order of the Governor of Bihar,
CHANCHAL KUMAR,
Secretary to the Government.
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