fAaua g&ar Wodio-40

R TPR gRT UHILd

6 AT 1936 (RTO)

(HO UcAT 707) USHATl, JeIdfddiy, 28 3191Fd 2014

RIPKCEIY
26 I 2014
Ho A1 /AM012—42 / 2013—3726 / A0fI0—ARI—WAGIT & FIJeoa 309 & WRd D I

ge<l wfdqdl Bl YN HRd 8Y [A8R—IIoqUTel AreT Ud fder faumT & o= e e sffiisor
e & fofufea et 4 =it vd a1 el o1 RAfafa s 8q freifed e a9 € —

1.

I g7 AfREvr dred @ faftera waf (it vd dar ord) fAemaeht, 2014
Jftra M, fRar dm YR - (1) I8 el R aF ifRiEe Wied & fafter
At (I vd Ha1 o) fReaedl, 20147 R |
) gaadT fawar dgul f9gR =1 # B8R |
@3) IE R S TG 9§ Ug 8Rf |
RIS —33 frammaeht # 519 d& & A # srger smferg = & —
(i) “HE@ A AT T R & AT WS &1 fafier ait;
(ii) "R W AMUT T G H Fgad b Afdd 91 39 FREEe 3R™ 8 @ qd |
ot ¥ fgaa / ufafged / a=fa W aaEied fFged / oevenfua @faa i @
) IS e ¥ Afd ? f9ER WReR
V) AN | AMYT § [ER SHEr =g ST
V) “Frafea gifeR” 9 g 2 vae dafta /afea, ae wd Qe T ;
) reifer 9§ afg g, fFram—3 4 fiffde sife ;
vii)  fawmr 9 i B, Ao ue A [T
i
)

i)  fra fafr @ e © 59 FemmEe @& o 89 @1 fafdy ; der
AP & ER R R 4 T © dareid § 99 SN dadl & il
d 9 ol tap @ T WER b qHg—9Hd R ffa grifte aRual /et &

AR SHHT & AER R Fgfad |




3.

IR I1eC (AIURTT), 28 39T 2014

AT /W B @1 |- (1) 59 AU Jait &1 Javt SRa don Fgfaa uiber Feraq
BT —
$H0H0 Pife &1 M R Frgfea griter
1 2 3 4
1. | =i fafte qa Bife e |fud /|fea, aor v e
o, fErR
2. | 5= ity faftes Gl UI~d Uq qad
3. | wem fofs gl Ur=id ug SEC
FHraTerd Aefierd T 9I=1d s qad
de— o e & forw sifaRed ue givia =2 &rm | fofter et grT o & e waiRa fad
SR |
) AT UGl & IqHE /da9 GREET 9@l BN Sl I RGR §RT AHI—9HT U
YR fobar < |

@3 9 fFoEel & o9 B & gd 9 Sad dife d fged /ufiffgfi & e wR
THRISTT PRIRG fdd 39 Fai § wad: AT FHsT STRA |

(@) 3 9 & ) UG g W 8T |

I 9 —FdT 9 & TAD DIC & UG DI AT qAT IADI Gl AT I+ aFf RFa= gq

el @& R BF &1 fAfY T% I5u AR §RT Wad /R &1 T8 8 a1 I9d 91

I WXBR gRT FHI—FHI IR Wihd 3feral e &l I |
gl Wigd yal & 10 Ufowra us gfafgfad g, 10 ufawra g uikeror &g vd 10 gfcerd

AP TG TS HoR A ST A |

U ol - ¥l H R pife & fiRed il a1 SRR Ul BT o ATIThATIAR

THI—HI WR AT S |/ |

Safre sdar— (1) f= ooffe fafte & e R Fyfed & <Aaa el oedr e

AT Ud HFGe] S A & A1 Seditsue (10+2) STl rerar \xder 811 |

) U H— 39 dait # Wil & o gAaq S WM ud ifdead S W @@l gRh S
o WRBR (AMAY F2T [T §RT 990 FHY TR IR Bl ST |

IRV -FGfFT /=T #, T AR gRI, 9 GAY R JATIIRG IREV/ IR B

A AL 81 |

"t - (1) 9 @ffa fie &1 85% ue R Al well JMERT gRT 99a—9a OR IAIfoTd

TIRITAAT e & AR R ART SIRATT | flfUer ug R SR-INT & SIRifad Wl el & adid

Wwﬂmﬁaﬁﬁgﬁﬂaﬁwﬁﬁl

Waﬁa—jﬂﬁmﬁ%ﬁ Wﬁgﬁaﬁﬁfﬁﬁwaﬁﬁmﬁaﬁﬁl

@) IRRIESIIEEaN ucucb 99 1 il & MR R RfATdl &1 == &1 TUEr HR 30
T T ST BT HST <7 |

(3) = g fafie ug W) 15% us sxfafere =il gua 98 &' & oF &A1 9 W
SR S e 9 fafte & ug R gfad @) sEar wed 8| S faer fedl olen
% e B9 A e il forfie et 4 Frgea far SR |

(4) fr Tl fofde ug &1 el =it @ 85% ual & & ofd & fd 10% ug o™
WARI Jadh, o] Aarerd 4 g &8 T 8, & U9 ol & d 9, fafka
UFPITgaR 39 dIfe 3§ il & fod & a1k aRd 8, dul & MR IR
STRAT 3R foTd® o) JIRINT &1 ST Jfuferd =18l iy |

(5) e fafr &1 =1 ot fotftes & S 3 Fged / uiiigied & smaR R |J[rRifd gd
TP B IMER R Fgaa Afdd 59 SIS § Wd: FHRINSTG AHS SIRAT |
wrReg a9 e il fofte S g9 da1 # w@a e w9 W E &R e sy fea
fafer @1 50 a9 & ®H B, B T [y § 7 9uf & ey FFYER FAET Gd HIYCR
THUT ¥, JAT IR TR GRT AR, NI BRI B o1 BT | IHI @ & 3fa”
U AFEAT B TRl B TR N S da-dfg <F Fel anfl |

F8Iar 1-(1) g 7Y @ gd ol @it 3§ frgaa dar & 9ewl @ IRwRe a-man, 9 fafdy

A Yd JT J@auTRd S9! URWRE a¥gdT & AR, fafafa @ srfi | w_eg afs da1 &




10.

11.

12.

13.

14.

15.

16.

17.

18.

fIeR 91 (HFIURUT), 28 3ITET 2014 3

Pl e a1 ARl BRI Iad [y & yd falrea: sm@uiRa 98 @1 W 81 91 S9!
g et A WiAeR gRT S@eRd Bl S |
@) el @ife # wa: afmfod @ & 59 0 ST 9 ¥ B S9ar 9 aife 4
frgfad fraa fafyr & are o fooel fafyr & g8 @1
3) AT & AeR & AMYA I IRANT §RT URIEThel # JqRa AFAAT HH & AR
gl | f5l af & 9we Seliear Il f-fre faftel &1 frged 53 o € ar
IHD! WA IH a9 & Fhel SHIGARI & HG] FAI & AFIARHA & R ) FeiRa
DI SRAMT | IR T BT IATHU & MR R Fgaa aafdq S71 aafadqal & &g 8 it
Hefera Wit aut # gferanfar oden & oM wR fgad e 7 |
(4) foe dife @& Ur=id 98 W) a8gar e, o=fa 9rer 9 @ e el uel @ akar
PHHGAR BT | U HIC & Ual HI dRIIdl HIfC HHID Gl ATT—AT IR DI
SR |
(5) U ORIl B RTah] ST SIRINT | UT g5 81 foheg I1ebT HeImshd AYQfaa =18l g,
TR IRIFAT A&AMNF AT & MR TR AR A LAeAfOrs Jgam w9 8 1 9 B
faf & MR W), MR @ SR e U & AqedeR 3R U6 & 9y & aRHA
eI / e 3 sHids dTel Il & 3fd # ! aRiuar iR 8RfT |
aRdler s@afy |- =1 iy faftel o1 ue’ w aneE (Fygfda) o [y 9 wegaE aifva
fpar SR | uRRkdlen s@afer &1 aul @1 gnfl | uRkdlem @1 s@fd # Jdl, FRIGAY FATSTdh I8
Torr foumi <Rl &1 goi fded & R & Sl Ad1 GY B ST | IRIegH sraf |
HaT Ao T8l 8 W ARy aRRefa § aRdler safdr Fgfed mifer gRT te oy & foy
Ferll I w1 | gRdle rafdr # +ff afe Far ddwoe el urll S ar Afdd a1 9 ger A
SITYAT |
qar wyfte |- (1) uRdler W Fgaa Afed o1, ddvde T A gREE sEf g BRe qen
o aRler S<iforen & aTe, a1 G AT STRAT |
) WY fFgea afdaal o (e afy #) s W favmr g™ smafoa Rl fewor
UTHYYT TReT H IO YT R o B TR & i I+ gfg g BRI |
e My aPfeaal o1 FART |- Fa & GG B Ur=ld d Guriaa e &1 e
% fou s aifffe Mo srgfaalt &1 ufodl # sifafaRea grft) we ufa st = fawmr
B HIRUT B SUAL BT TRAT qoOl A U O UHed /3fFd gRT GeTRa @ SIRAfl STt
HAT & AR USRI ¢ |
PIATAR |- TS i § U= 8g TR U fa¥TT §RT §F9—\AY WX 3[aeTRd HTelrare)
URT HRAT AALRID BT |
fanrfa 9far d ureasd (1) i wen o oig @ s wWer |ffd g
Harferd @1 SRAf, s Ureasha S=1g aden |afifd & el 9 fafed fear S |
@) I BIfc U8 9 YA UIAd & AT Iova 9¥e gRT ifora 84 dretl favrfia a-er
# Aol g1 srfard Brm |
daf @ yr=fa &1 HA Fr=aq 8 -
(i) it fofie @ ug & S ovfty forfdes & ug wR|
(ii) Seaai(iy fafie & ug | g fafie & 15 o |
(iii)  voM foft®s & 98 9 SRR Adlead & g W |
gI=fa & fay aa9 &1 #ugvs |- A9 4 U= & forg arafeil &1 Sugadr &1 Auevs
RIIAT—AE—Aradr &1 Rigr 8F |
gI=fa 8g @g9 @1 ufbar |— 91 U=a & folg =09 9 warene ifed fawri gt
QAT gRT @1 T TR & AR WR fhar SR | fauriy gr=fa afffa, ddfea aRhar ife
HHIG Gl S Il HATER Ul RfATAt & a1 o1 A & g ) =R s | affa
DI IR G UG & AT T 98 T AT BT |
favmrfra wi=fa afifa - SR @it 3§ 99979 ) U=fd 9 R 99 9rdl ug 2g foaria
gt |fffa frefaRad o ferex 1fea & SReft —

(i) | 9o afed /Afea, JrsEn ud e faamr e
(i) | @R wfea, A gd e faumr
(i) | T i, eI e G e T




IR I1eC (AIURTT), 28 39T 2014

19.

20.

21.

22.

23.

(iv) | @reer gRT FHIHT QIS Ud faare faumT P RATYAT YU TeTEhR] | RES

(v) | 991? ﬁﬂ%@g Hdlﬂ‘is%gﬂ;d S AT SRY(erd STl & | e
TEIEHTNI Sl SU— 3

o & uewnl W yuNfae faer— (1) dat & i e & udl &1 uemedt e, gare
fea /afea, JeT vd e famT 8, St dait & Jewll IR YRS fFRIer e |
@ Aot # T URl & sl & g gol / gfad / St wmriieser (@) /e e @
Ul WR YR/ RIIORYT / USRI Ud UiiRIfa ofe & #rfel faMmT gRT SRaR
PRI M | IR fHd SIRAT gd faumT dem WfdaR 8 |
IPMEATHD /SUSTHG  HRAs & fod 99 UfeR|- Had & 9c9@ @
TS / TUSTHD HIRATs & AFel H ofg Aol U4 gad Al & drafad vae grT &Y
T e @ SR UR YRIRY faTT \er Ui 81T |
gaIof |- 39 fgwrEe d sfafde fodl aa & fawg B W A1 Jar @1 & dife § fFygad
@fed @1 a4 (e siafd 99 &1 R off 2), w1, ggl, TvE d dar @ I I,
Ao I WA 4qd I & g et ar emeen g1 fafvafia gnf
fmT g9 el & UTal @ 99T SR 7q JATaedd fafad ar da |
BfSAg Al BT FRTHRT |— PR 39 Fadel & & uraem= &1 fharf~ag o=+ & 3+ aren
B BT G BT TG, AAI—AAT W VAT 9 A1 faRiy fger frfd o) |aft St smaeas
B 3R T 39 fraeaett & gl | SRid 7 & |
e wd @agiia— (1) R a3 afEe @ & fafter S99t & ddg § qg & 9
e, aRRu= iR foig g grT FRRA 5 a2 |
(2) var PR & B0 g W yd @ e, aRuat ok ot @ srfm fsar wam @ o
T B TN BRAE 39 FEael & i fhur A A @ Rl A SReft " 98
e 99 faf @ any o 5@ 9 @ e a1 FRaR & T oA
fAER—TSIUTA & TS
Yol AR,
WHR & Afd |

aﬂﬂﬁ—‘1‘
A & ugl $) GEAT ¢4 0T

(®) 9 dife & ug —

9g-TH COEEIE ugl Bl g fer
RS

for i fefie | Ts200-20200+3 123 (i) srdse & vb—ys ug (9X1=9 ug

31900 /— (i) =1 @& udsal § ]I US
(57X2=114 ug)

(@) wi=fa &1 gy W —

ECEIC] EEEEIE] gl Bl g fea
Rkl

Sod aiffa fefid | Is200-20 20043 U 66 (i) wrdsractt # te—vad uq (9X1=9 ug)

2400 /- (i) @t *& wHedl ¥ TH-THF UQ
(57X1=57 )

() wi=fa &1 fgda w@r —

ECEIC] EEEEIE] gl Bl g fead
Rkl

o ferfis J9300—34,800+US U 66 (i) BrisEre ¥ ve—Ud ug (9X1=9 uq)

4200 /- (i) @t @@ wHedl ¥ TH-THF UQ
(57X1=57 )




TR T9ic (TAT9RUT), 28 31918 2014 5

(&) yi=fa &1 g wR —

e daHE gl 31 Iwyfad
Rkl

PRI eleTeh - — U ol YTdd

26 3FTET 2014
Ho o1 /Fermo12—42 / 2013—3727 / A10fd0 / AfRga=T | 3726 /A0fd0 &1 Fr=ferRaa 3
Igare fER—ITSIUTd & WSR W Tag gR1 YHIRId [Ba1 S 8, Sl 9Rd |iaa & g 348 &
GUS (3) & 3T S 9T H Iad AL BT WA UTS FHM SR |
[ER—TRIUTE & 37<e 9,
Thol AR,
WHR P AT |

The 26th August 2014
No. P 1/E 12-42/2013-3726/P&D—In exercise of the powers conferred under
proviso to Article-309 of the Constitution of India, the Governor of Bihar is pleased to make
the following Rules to regulate the recruitment and conditions of service of the clerical
cadre at Local Area Engineering Organisation of Planning and Devlopment Department : -
Local Area Engineering Organisation Clerical Cadre (Recruitment and Service
conditions) Rules, 2014.

1. Short title, extent and commencement :- (1) These Rules may be called as "Local
Area Engineering Organisation Clerical Cadre (Recruitment and Service conditions)
Rules, 2014"

2) It shall extend to whole of the State of Bihar.
3) It shall come into force with immediate effect.

2. Definitions :- In these Rules, unless the context otherwise requires:-
(1) "Cadre" means the clerical cadres of the Local Area Engineering
Organisation.
(i1) "Member" means a person appointed in the cadres and includes all the

persons appointed /posted on deputation or on promotion in the cadres before
commencement of these Rules.

(ii1)  "State Government" means the Government of Bihar.

(iv)  "Commission" means the Bihar Staff Selection Commission;

(v) "Appointing Authority" means the Principal Secretary/Secretary, Planning &
Devlopment Department.

(vi)  "Category" means as specified in Rule-3.

(vii)  "Department" means Planning and Devlopment Department.

(viii) "Appointed day" means the date of commencement of these Rules;

(ix)  "Appointment on compassionate ground" means appointment of
Compassionate ground of any one of the dependents of died government
servant, as per relevant circulars/instructions of the State Govt issued from

time to time.
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3. Service/Cadre Structure :- The cadre structure of the Clerical cadre and appointing
Authority shall be as follows:-
SI. No. Name of Category Level Appointing Authority
(1) Lower Division | Basic Category Principal Secretary/Secretary
Clerk Planning & Devlopment
Department, Bihar
(2) Upper Division Clerk | First Promotional Post | Do
3) Head Clerk Second Promotional | Do
Post
(@Y) Office Third Promotional | Do
Superintendent Post

Note :- Additional post shall not be created for Accounts Works. Accounts Work will be
done by clerical Cadre.
2) Pay Scale of the cadre posts/pay structure shall be the same as may be
determined by the Government from time to time.
3) Persons already appointed/deputed in the said Category before
commencement of these rules shall be deemed to be included in the cadre

automatically.
4) All posts of this cadre shall be of State level.
4. Cadre strengh :- Number of posts of each category of cadre strength shall be such

of total no the which is sanctioned/ determined by the Sate Government up to the
date of the commence of these Rules, and after that which is sanctioned or
determined by the Government from time to time. Out of the total sanctioned posts,
10% posts for deputation, 10% post for training and 10% posts for leave reserve may
be sanctioned.

5. Post Creation :- The additional permanent or temporary posts of any category in the
cadre may be created from time to time as per needs.
6. Educational Qualification :- (1) The minimum educational qualification for

appointment as Lower Division Clerk shall be Intermediate (10+2) pass or
equivalent, with knowledge of computer operation and computer typing.

2) Age Limitation :- Minimum and maximum age for the recruitment in this
cadre shall be the same as may be determined by the State Government (General
Adminstration Department), from time to time.

7. Reservation :- Provisions of reservation/roster in the recruitment/ promotion as
determined by the State Government from time to time shall be applicable.

8. Recruitment :- (1) 85% posts of L.D.C shall be filled by direct recruitment on the
basis of competive examination held by the commission from time to time. Selected
candidates of merit list recommended by the commission will be appointed to the
clercial posts. Recommended list (panel) of the commission will be valid for one
year from the date of receipt in the department.

2) The appointing authority shall calculate the vacancies on 1* April every year
and shall send the requisition to commission by 30" April.

3) 15% posts of L.D.C shall be filled up by the eligible Group "D" employees,
having Intermediate pass qualification, who have qualifications of appointment to
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the post of L.D.C. They will be appointed in the cadre of L.D.C in order of seniority
without any examinations.

4 Out of 85% posts for Direct recruitment, maximum 10% posts shall be filled
up on the basis of compassionate ground, amongst such dependents of such
government servant who died during service period, who holds all qualifications for
the recruitment in this category according to the prescribed procedure and for whom
recommendation of the commission is not required.

5) Persons appointed as LDC or adjusted on the basis of deputation and
appointed on compassionate ground, on appointed day of these Rules shall be
adjusted automatically in this category.

Provided that such L.D.C who shall be deemed to be adjusted in this service
automatically, whose age is less than 50 years, shall have the qualification or
knowledge of computer operation and computer typing withing two years from the
appointed day as determined by the State government. On not having such
qualification within the said period, further pay increment will not be admissible to
them.

Seniority :- (1) Inter-se seniority of the members of the service appointed in any
category before the appointed day shall be regulated according to their inter-se
seniority as determined before that day.

Provided that if the seniority of any member/members have not been decided
before the said day, their seniority will be decided by the cadre controlling
Authority.

2) All employees included automatically in this category shall be senior to those
all employees who have been appointed on any date in that category after the
appointed day.

3) Inter-se seniority of the member of the cadre shall be according to their merit
position determind in the result by the Commission. If the successful candidates
have been appointed on different dates, their seniority will be determined on the
basis of merit position of merit list of successful candidates of that year. Provided
that persons appointed on compassionat ground will be junior to them who have
been appointed on the basis of competitive examination of the concerned year.

4) Determination of seniority on promotional post of any category shall be
according to seniority of the posts just below the posts. The list of S.No. of seniority
category shall be maintained seperately.

&) Inter-se-seniority of such condidates, whose recommendation has been
received but their merit position is not communicated shall be determined on the
basis of Educational Qualifications and if Educational qualifications are the same, on
the basis of his date of Birth, but their seniority will be determined at the last of the
candidates recommended/appointed in merit order during the same transaction and in
the same year.

Probation Period :- The lower division clerks shall be declared probationer from
the date of joining to the post. The probation period shall be of two years.
Probationer shall be confirmed after completion of satisfactory service activities and
on complete performance of departmental responsibilities during the probation
period. If in the probation period service is not satisfactory, the probation period may
be extended for one year in special circumstances by the appointing authority. If the
service is not found satisfactory in the extended period also, the person concerned
shall be removed from the service.
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11. Confirmation :- (1) A probationer shall be confirmed after completion of
satisfactory probation period and passing of the departmental examination.

2) Person recruited directly shall be entitled for the Annual pay increment. It
will be admissible after passing the Hindi Noting and drafting examination
conducted by the Cabinet Secretariate (Raj bhasha) Department.

12. Maintenance of the Annual Confidential Remarks :- Annual confidential Report
of the member of the cadre shall be recorded in two copies to avoid probable in
promotion and the other one copy shall be provided to the cadre controlling
Department and copy shall be maintained in the circle/Division concerned.

13. Kalawadhi :- For promotion in each Category it shall be required to complete the
kalawadhi determined by the Genral Administration Department, from time to time.

14. Departmental Examiniation & course :- (1) Departmental Examination shall be
conducted by the Board of Revenue. The courses shall be prescribed in consultation
with the Central Examination Committee.

(2) It will be essential to pass the Departmental Examination conducted by Revenue
Board for the purpose of first promotion from Basic category.
15. Order of promotion in the cadre shall be as follows :-
i. From the post LDC to the post of UDC
ii. From the post of UDC to the post of Head Clerk
iii. From the post of Head Clerk to the post of Office Superintendent

16. Criterion of selection for promotion :- Creiterion of elegibilities of the candidates
for promotion in the cadre shall be the priciple of seniority cum merit.

17. Selection process for Promotion :- Selection for all promotions shall be made on
the basis of recommendation of Departmental Promotion Committee. The
Departmental Promotion Committee shall conisder the list of double employes of
the available vacancies according to the order of concerned seniority category.
Recommendation of Committee shall be valid up to one year for the purposes of
promotion.

18.  Department Promotion Committee :- For post to be filled up by promotion in
higher grade form time to time the Departmental promotion Committee shall be
constituted consisting of the Following :-

i.  Principal secretry/Secretary,
Planning & Development Department:- Chairman
ii. Additional Secretary,
Planning & Development Department:- Member
iii.  Chief Engineer,
Local Area Engineering organisation:- Member
iv.  Officer in Charge, Establishment,
Planning & Development Department,
Nominated by Chairman:- Member
v. An Officer belonging to SC/ST,
nominated by the General Administration
Department who is not below the rank
of Deputy Secretary Member
19. Administrative Control on the Members of the Cadre :- (1) Administrative

Department of the post of all categories of the cadre shall be the Principal
Secretary/Secretary, Planning & Development Department.
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2) Matters of creation of new posts/appointment/confirmation/ promotion to the
posts of all categories/transfer/posting and deputation etc in the cadre shall be
maintained in the Department by the government office order and Department shall
be the competent Authority.
Competent Authority for Diciplinary/Penal action :- In cases major and minor
punishment to member of the cadre, The Administrative Department shall be the
competent Authority to take action on the basis of the report of Regional head of the
office.
Miscellaneous :- Notwithstanding any thing contained contrary to these Rules, pay
(including pay fixation) allowances, leave, pension and other condition of the
services of the person appointed in any category of the service shall be regulated by
general rules and orders of the state for the time being enforced.

The Department may make regulations as necessary to give effect to the
provision of these Rules.
Removal of diffculties :- The Government may, from time to time issue such
general or special direction as may be necessary to remove difficulties coming in the
implementation of any of the provisions of theses Rules which is not in consistent
with the provisions of theses Rules.
Repeal and Savings :- (1) The previous Rules, Circulars and decisions in respect of
Local Area Engineering Organisation are hereby repealed.
(2) Notwithstanding such repeal, anything done or any action taken under the said
Rules, circulars and decision shall be deemed to have been done or taken under
theses Rule as if it were inforce on the day on which such thing or action was done
or taken.

By order of the Governor of Bihar,
PANKAJ KUMAR,
Secretary to the Government.
Schedule-'T"

Structure and calculation of Cadre posts

(A) Post of Basic Category :-

Name of the post Pay Scale No of Posts Remarks
Lower Division Clerk 5200- 123 (1) One post in each Work Circle
20,200+Grade (9x1=9 Post)
pay 1900/- (ii) Two posts in each Work

Division (57x2=114 Post)

(B) First Promotional post :-

Name of the post Pay Scale No of Posts Remarks
Upper Division 5200- 66 (i) One post in each Work Circle
Clerk 20,200+Grade (9x1=9 Post)
pay 2400/- (i1) Two posts in each Work

Division (57x1=57 Post)
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(C) Second Promotional post :-

Name of the post Pay Scale No of Posts Remarks
Head Clerk 9300- 66 (1) One post in each Work Circle
34,800+Grade pay (9x1=9 Post)
4200/- (i1) Two posts in each Work
Division (57x1=57 Post)
(D) Third Promotional post :-
Name of the post Pay Scale No of Posts Remarks

Office

Superintendent

Post Creation Proposed
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