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The 24th September 2014

No. 04 / B™—14—01 / 14—870(4)—In exercise of powers conferred by proviso to Article
-309 of the Constitution of India, the Governor of Bihar is pleased to make the following
Rules to regulate appointment and other service conditions in the Pharmacist Cadre under
the Health Department. -

1. Short title, extent & commencement. - (1) These Rules may be called as the
“ Bihar Pharmacist Cadre Rules, 2014.”

(2) It will extend to the whole State of Bihar.

(3) It will come into force at once.

2. Definitions. - In these Rules, unless the subject or context otherwise requires:-

@) ‘ Government’ means Bihar State Government ;

(i) ‘ Department’ means Health Department ;

@ii1)  ‘Commission’ means Bihar Staff Selection Commission;

(iv)  ‘Appointing Authority’ means Director in Chief, Health Services, Bihar;

W) ‘Directorate’ means Directorate, Health Services, Bihar;

(vi)  ‘Cadre’ means Bihar Pharmacist Cadre;

(vii)  ‘Pharmacist’ means Pharmacist and Compounder; and

(viil) ‘Appendix’ means appendix 1 and 2 appended to these Rules .

3. Constitution of cadre. - The Cadre of Pharmacist shall be state level. In this
cadre, number of posts in each category and total number of posts in the cadre shall be as
many as may be sanctioned by the Government, from time to time.

4. Chain of Posts of Cadre. - Different categories and chain of posts of this cadre
shall be according to Appendix-1.

5. Recruitment. - Appointment in this cadre shall be to the basic category post of
(Pharmacist) by direct recruitment on the basis of recommendation of the Commission.

6. Qualifications. - (1) For appointment by direct recruitment to the basic category
posts, minimum educational qualification shall be Intermediate/10+2 (Science) pass and
passing in all parts (part I, IT & III) of Diploma-in Pharmacy from the institution recognised
by the Government and a certificate to that effect shall be necessary.

2) It shall be necessary for the condidate to be registered with Bihar Pharmacy
Council.

(3) For direct recruitment in the Pharmacist Cadre, minimum age limit shall be 21
years and maximum age limit shall be the same as may be determined reservation
categorywise, from time to time, by the Government.

(@) 1" August of the concerned year shall be deemed to be the cut off date for
determination of age.

7. Procedure of Recruitment. - (1) The appointing authority, after calculating
vacancy on the basis of position as on 1* April of the year and getting roster cleared, shall
send reservation categorywise requisition to the Commission latest by 30" April.

(2) In light of requisition, the Commission shall invite applications after advertising
vacancies and shall prepare merit list on following basis :-
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(a) For marks obtained in Intermediate/+2 (Science)

examination - 25 marks
(b) For higher degree (B.Sc./B. Pharma/M.Sc./M. Pharma) - 10 marks
(c) For marks obtained in Diploma-in-Pharmacy examination - 25 marks
(d) For work experience in Government hospitals of Bihar State
(5 marks per year, maximum 25 marks) - 25 marks
(e) For Interview - 15 marks
Total - 100 marks
Note :- The marks to be given to a candidate for marks obtained in the

Intermediate/10+2 (Science) course examination shall be determined
by multiplying percentage of total marks obtained in the aforesaid
courses examination by multiple of 0.25. For example, if a candidate
has obtained 50% marks, he will be given 50% x 0.25 = 12.5 marks.

(3) Procedure for interview shall be determined by the Commission.

(4) After preparation of merit list on the basis of sub-rule (2), preliminary scrutiny of
certificates and medical check up shall be conducted by the Commission with the co-
operation of the Appointing Authority and, thereafter, reservation categorywise final
recommendation, in accordance with the requisitioned vacancies, shall be sent to the
Appointing Authority. At the level of Appointing Authority also, antecedents of candidates
shall be caused to be verified after scrutiny of certificates.

(5) After recommendation of the Commission, compliance of instructions issued by
the Government, from time to time, with respect to procedure of appointment, shall be
necessary.

8. Probation period. - After appointment, the candidate will be on probation.
Probation period will be of two years. In case, the service during probation period is not
found satisfactory, the probation period will be extended for one year. If the service is not
found satisfactory in extended period also, then the Appointing Authority may terminate
service of such Pharmacist.

9. Training. - During probation period, the probationer Pharmacist shall have to
undergo such training (including Treasury training) as may be determined by the
Department.

10. Departmental Examination. - On completion of probation period the
Pharmacist shall have to pass the departmental examination. The syllabus of departmental
examination will be determined by the Department.

11. Confirmation. - On satisfactory completion of probation period, successful
completion of training and passing of Computer Competency Test as well as departmental
examination, a Pharmacist may be confirmed in the service.

12. Seniority. - The inter-se seniority of Pharmacist shall be determined according
to the merit list determined finally by the Commission; but the inter-se seniority determined
before coming into effect of these Rules shall remain unchanged.

13. Chains of Promeotion. - (1) Subject to availability of the vacancies, the
confirmed Pharmacists may be considered to be promoted on the posts of chain of post for
promotion mentioned in Appendix-1, according to merit-cum-seniority.

(2) For promotion, it shall be necessary to comply instructions with respect to
‘KALAWADHT issued by the Government, from time to time.

(3) Compliance of instructions by the Government, from time to time, with respect
to promotion and character Roll/P.A.R. allegation/ departmental proceedings/criminal
proceedings etc, shall be required at the time of consideration of promotion.
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14. Departmental Promotion Committee. - Promotions, may be considered on
the basis of recommendations of the Departmental Promotion Committee. The Departmental
Promotion Committee shall be constituted by the Department. For consideration of
promotion in the maximum grade pay, the Chairman or Member of the Bihar Public Service
Commission shall be the Chairman of the Departmental Promotion Committee.

15. Reservation. - It shall be necessary to comply the Reservation Act of the
Government and reservation roster for direct recruitment and promotion issued by the
Government, from time to time.

16. The chain of posts mentioned in Appendix - 1 shall be effective only after
approval of the Government. If, in course of consideration of approval, any modification or
amendment is made by the Government in the chain of posts mentioned in Appendix - 1,
then the Appendix - 1 shall be deemed to be modified or amended accordingly and such
modified/amended chain of posts shall be deemed to be the part of these Rules.

17. The personnel already appointed/promoted and working to the posts of the cadre
mentioned in Appendixe-1, before coming into force of these Rules, shall be deemed to be
automatically included in this cadre.

18. Duties & Responsibilities. - The duties and responsibilities of the
officers/personnel of this cadre shall be which are specified in Appendix-2.

19. Residue matters. - For the subjects which have not been provided in these
Rules, the provisions of concerned Codes/Rules/Resolutions/Instructions of the Government
shall apply.

20. Interpretation. - If any doubt arises with respect to interpretation of any
provision of these Rules, it shall be determined by the Department in consultation with the
Law Department and in this respect decision of the department shall be final.

21. Removal of difficulties. — If any difficulty arises in implementation of
provisions of these Rules, the Department may remove such difficulty by such general or
special order which is not inconsistent with the provisions of these Rules.

22. Repeal and Savings. - (1) The Rules and all Resolutions, Instructions, Orders,
etc. issued earlier, are hereby repealed.

(2) Notwithstanding such repeal, any thing done or any action taken under the said
Rules, Resolutions, Orders, Instructions etc shall be deemed to be done or taken under these
Rules, as if these Rules were in force on the date on which such thing was done or such an
action was taken.

By order of the Governor of Bihar,
SURESH KUMAR SHARMA,
Joint Secretary to Government.

Appendix - 1
[See Rules 2 (viii), 4, 13, 16, 17]
Chain of posts, qualification etc. of Bihar Pharmacist Cadre

SL Category | Name of Posts Direct Requisite Remarks
No. Recruitment | qualifications
or
Promotion
1 Basic Pharmacist By Direct | (i)  Intermediate/+2 | In all Hospitals,
Category Recruitment (Science) pass Dispensaries,

(i) Pass in all parts | Health Centres.
(part I, I & III) of
Diploma in Pharmacy.
@iii) It shall be
necessary to  be
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registered with the
Bihar Pharmacy
Council.
[Note - B. Pharma.
and M. Pharma. pass
may also apply.]
First Senior Pharmacist By Promotion | - In all Hospitals
ladder having 20 - beds
or more and
in all Hospitals
having 50 - beds
Oor more.
Second Chief Pharmacist - In all District
ladder Hospitals.
Do
Third Senior Chief Pharmacist Do - In all Medical
ladder College
Hospitals.
APPENDIX - 2
[See Rule 18]
DUTIES & RESPONSIBILITIES OF PHARMACISTS
SL Name of Duties & Responsibilities Place of posting
No. Post
1. | Pharmacist Receiving the prescription, checking the prescription, accurate dispensing | In  all  hospitals,
and adequate patient counselling, receiving and recording feed back from | dispensaries, health
patients, custodian of medico-legal Register (Injury and Postmortem | centres.
Register).
2. | Senior Receiving supply of medicines and medical devices, proper storage and | In  all  hospitals
Pharmacist inventory control, and management of stores, supply of medicines, stock | having 20 beds or
management. Repacking/prepacking of drugs with proper label. Non-sterile | more and 50 beds or
preparations. Aseptic preparations. more.
3. | Chief Purchase of drugs & appliances. Drug information services. Education & | In  all  District
Pharmacist Training for hospital technical services. Quality assurance of medicines | Hospitals.
and devices. Ward pharmacy services. Adverse Drug Reaction monitoring
of reporting. Clinical Speciality linked services. Specialist information
services.
-Organization of clinical pharmacy services. Technical services. Sterile
manufacturing. Clinical Research & Development. Drug Therapy
Management. Drug regimen review. Advisory services.
- Serving on various hospital committees, namely:-
(a) Pharmacy & Therapeutics Committee.
(b) Hospital Infection Control Committee.
(c) Human ethics committee. (d) Animal ethics committee.
(e) Institutional Review Board. (f) Clinical trail Committee.
- Clinical govermance and risk management. Hospital Pharmacy
management :- (i) Staff management, (ii) Budget management, (iii)
Benchmarking.
- Application of information technology. Hospital Formulary services.
Co-ordination and appraisal of -
(6)) Hospital Pharmacy services.
(i) Education and training for Pharmacists.
(iii) Continuing education programme for Pharmacists.
@iv) Planning and implementation of running large medicines
information centre at district level.
4. | Senior Chief | - Managing Central Medical Stores Depots. In all Medical
Pharmacist - Selection, procurement and distribution of medicines and devices. College Hospitals.
- Quality control of supplies .
- Pharmaco-economics studies/research.
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Formulating & dynamic updating of educational and training standards for
Pharmacists.

Formulating proper policy, planning for co-ordinated development and
improvement of Hospital Pharmacy services throughout the State.
Promotion of qualitative improvement of hospital pharmacy services for
better health care delivery.

Co-ordinate Pharmacothorapeutics, pharmacoeconomics,
pharmacovigilance, pharmacoin-formatics, Gearing up Pharmaceutical
research in all its facets to keep pace with developed world in ensuring
safety and efficacy of modern medicines.

Over all control and administration of Pharmacy cadre and Pharmacy
services.

By order of the Governor of Bihar,
SURESH KUMAR SHARMA,
Joint Secretary to Government.

3<fieTen, HiTaTerd HguTer,
TR, edr grRT Uehrid vd Hied|

fIeR 9151e (3rATYROT) 846-571+10-310E10H0|
Website: http://egazette.bih.nic.in




