fAaua g&ar Wodio-40

R TPR gRT UHILd

30 pIfdes 1936 (]T0)
(HO 9cAT 952) gedTl, UhAR, 21 AgFEX 2014

27 3FTE 2014
o 2/$3-13002/2010 $0HO-2525—VRA-WfaTM & T8 309 & UGqH & M TEw
viferdqal & YA FG g fRR & THUE Uag g ¥™ uWeA fawm & gwged, fwr w
frEomd wrEm fgs e aiftesy figs wEfes a9 99-99 & & sEad # qeedna
fafrrt 1 off @ YO vl % fafEee i fefafed fEoeet sAw o ® -
1. dfgm m, faw@r w6 w9 | - (1) 9% foued smeed, faer & fesmes
& wefeEr @ feer aw fafre ot frmmeed, 20147 w1 @@
(2) zwer fomm wqof feem ww # B |
(3) & T wgw A |
2. ufesmemd - 3@ femEet @ w9 q% fawa owr geef @ srmen ewfem A
(@) "R ¥ afd 7, faER R,
(@) “‘frafFa wier'’ ¥ afiim ?, smged, fow;
() “faam @ afmm R, sm gEER faam, faew,
(&) “emEm’ ¥ afmm ?, fRR T SRR wEE STEN |
(®) “wert" § afyd €, smgwq, feR & frewmdE srem fhaw oot s
Afgd 9m-eT & & wEeE & fafusE d@et;
() freht waferprdt & s 2, smrged, foew
3. "@awf 1- (1) W@ el ewWiwuf@ - ‘M W T wW{E Henl ®hW |
(2) 3@ Tt § f=ifRq wifedt & w© B (&) freerfa fafes
(@) s=a arftg fafues
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(3) 3@ Tl ¥ THR, THI-GHI W, THd G SR U-dve T U ¥ & ug faem
% ARl § gWifed feu ST o
4., daif &1 sfasa 9@ |- Hat & oifusd IW, STOVIRAMER, THI-EHY W, W
wemed faum/Afaa favm &t wemfa @ qA: fwer Smwm o
5. ARG |- ¥ ¥ fgfFa/da=a § T WER g 999-99d WO FEia/adet siRew &
JEHE AN g |
6. fraauita fafes =ife & vl -

(1) frefa fafes & ool 3g <Aa9 Sefms o@d gewlifee STl steer wwewe T
FP HOed Td 3@ W Rl qun sWSt dwu &1 =maw T wERT: 30 ¥eR TH 40 ¥eR Wi
fofe =rft | wreEr e # farel oimifEn faren (WiuHaE, TH.UH.UEEE, W W USeYH)
T T2ER W HM FHIA K1 AT SAAYIF TN |

(2) vIF Hovel 9 &K 01 o A F MUR W RfFqA F M FHA & SR SFd
a8 & 30 YA qH ARV Hifear Rfrqa & T el fofra wfeR g emEm Wl O
@ WErt 1 ey w1 o fd 9d # o1efl eTRA & eER eFh |

(3) frerfta faftes #ifc & sifusga @ &1 = gfe (85%) o= #eft Wi |
AN G 3H SE¥A Y Ao WiatEr e & SMHR W WX ST | SN i STYiEl, SHeh!
faam & wifte 1 fafr ¥ s o9f & fog S @nd .

T W Oa ¥ O IW a9 & e 9 e (10%) W tH SR daw, et
Yokt B g B O F, & ot & o ¥ fafed uRaER wd @ wife & fgd @ &
fau ot o W W, AgRT & MR W, ffFd g o WEm, faue faw smam @t
sTRTar oruferd W& B

T AR TR Ak @it fgfrd w@ ogeT & omuR W R w @ wwa W ot W w0
o @ ffra g fgea =fed sgemm & smaR W figwd wafrd ¥ odg g | fea fafa
w1 frafia fafts & &9 % fgFd @ FERd SR ogET & emyR W frenfiy fafte & ww
% frgeFd wd wria =fFd 3@ i § wa: goifed @Hg @nt |

sfgd 9 &1 W9 Tse gfavd (15%) R sugaa & feEwmsE &=ta safaal
#t frafa oo § s @'y’ & feaile fafte & w fgfea &t o dar wen
et HfHAt 4 IFar T AREU WX ® SMUR W YR ST |

(4) freerfia fafiewr & &9 o fgeFd ok wreka ofFadt @ S 3@ T § T@a: o
Ty T ? AR Tl 9w fem fafr @l 50 od ¥ W e, & few fafr ¥ @ ad & i
9-frm (1) § Fom IUEfdq dRU W HEAX W, WEHAT UMW H Kl STUST KT OSTERR 1SF
dafy & o T Area wfed € R W o IR daugfs <@ T grh |

(5) weifyq wfeaifrar wfiem & fau s@ar, frm, wleer @& weged @@ eri S T
TR g fafif=a =t <3 |

(6) fgfFd # @ © dfaam & MEUR W FRRA AT 6 FE-FAY & MR W I
g dfgam W faaeht Wi osmfy & foan afum (@ew), Tmm W faum s R m
fegn-féent & sgew feam wmom |

7. ufeten smfa |- froeria faftes wifc & #§ ot fofed, 9© 9 9kt aot g
B oA wifgd gfafiar udem gR A ST eT % SMUR W, URWT W ufefem wognft | gt
sEfy &1 @i &t BEf, S FEfed wfveR g efvfafed wRot 9 TR ad &% fau aereh W
g ufefien safy fowr w1 wfiEfa & Wy et T owfiar @ ot 3w feer Smmm anfe
Teiferg wHT 1 AW GUR T HT AW WW T T |
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g o T ufidien & fowr &t smafy ww of ¥ eifus #1 H Brft | fowafa sty
T oft Y1 TdwyR € T W Yamed R W1 wem, fSOe 9fdeR T q@r SR erm o
8. ufeteror |- ufteten swafy ¥, frearia faftw = @ wfereror § o7 oMM STEwEs BMW, S
fafrmmaet gr fafeq sgar faum & gro fafify=a #1 s= |

9. wryfie wd fawria wdam (-

(1) frarfta fafrs wife 9 ofielan W fgea #R =Afea, daoye wfetan s@fa gof fm
ST W SR aeTd WRTEO QU Ok Al IRV TS kTR Yo W Oemal &1 Sd W Sedlof
T W foRR 9 Wi femed & ge femt # srewif@ fauwie dwn whem Swivt g qen
FIAR AT S W # A0 gW W, Fgfed wiver g e wege fR s o

(2) T TR BF W ufEE W foant T oe|fy w1 MU, A el e § & ST

TH |

10. frarita fafes ®ife § aaar &1 s@aROr | - (1) sOFFq FEeE, R & ) w,
wrEr figs afeqd arfrs fiees w@cg aon sm-9a & &g saedr & fafwet w5t adea
Tt gusk ®9 § IR H SR |

2) fm-6 & Iu-fm (3) & o9 o & oy W fwa =fedd w1 URERE
TAFA M G RIS ArEaT g & SHER grh

(3) SmART W STl ® ¥R W g wfFq wWafuq o¥ § seT % YR W
frgFa =t g ol g

11. w=fa 1- 39 Fof & g=fa freafafad weam & sgEr & Swef .-

(1) v=a =fa fafte & o, SEa-we-Arad & HR W, W= g e fafes
Hife & = fafwl & ¥ WX @, ST YR I qAT GHEE WA fGEET gR, - W,
i@ wHaEfy 4w gH B W fRR a9 wwvt et & gEia femt % aqeR, gefd
?Q oEua favmfa o wder, <A o= #, oiftm ®9 ¥ Sl 8 9% 8 |

(2) Seuerfta fafts ®ife & 9=fa, 3@ wEeqe Tfeq favrfa wfafa =1 sgeen w, &t
SR

(3) fra fafy =1 =9 o fafts & oqmE o Fea a@ft fafte 5@ w1 & Ssgeria
fafwwt =1 #ife & w@a: w@ T TEA

W o fafrs S sswenfta foaftw 5 wife § o omifad B T R ol R sw
frag fafs =1 so ad @ w@ @, W fe@ fafy ¥ aw & fim FER IEM T FER
Yoo ¥ OHdl B X o gF | Sd orafy & ot U geman wifad TE R WS
HE Sagis T TR B |

12, fd=q |- W&l @ fadec & S weuym & fded & ey # %R 938 S ©, 98l
g fowa s dwrem faum # fEfea feer Seem, fwe s@ w fafwem sifgw g

13. fafrmmEet AR &t wfed |- @ fwEet & yEge & g9l s o fa,
SMEVIAAIER, 9™ Turea favm, foer fafaeet s s |

14. wsivi |- ot o= frmmeet 4 fer foaem faftem dat & 9ef § g femeed =
ager fdt o9 & T W 3@ fEueet & wewEr w1 siferet geme g oo

15. g wd =gfa 1- (1) @ femeet & yga g9 % 9d fRia T "ant @ @ weife
e/ Thew / oRws / o ok wag g fRfaw R W@
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2) W fREF & T e +ff t§ fem, S%cy, s oTfewt ok & otefA feam m s o W
FH T FRAE W EHEE & owefim fRm T W &t M wWsht Sl A Uw femeet 3@ f
a ot fom &9 a9 w9 fear mn oon S wRew & W eft

foRR-Twae & STRET ¥,
(80) 37U,
TR & |f=dl
27 IFTET 2014
o 2/83-13002/2010 #0€0-2525 1 TAfafEd RSt ogaR faRR-Ts=a & WUeR ¥
THH FN TR fFAT S ¥, W OYRG % GfgUM % o wR-348 & We (3) % oW SR
aTeT W IFd SAMUEEAT w1 WiHSd U8 §Hem WA |
IERIESE i e T | i
(80) 3T,
THR & |iEdl

The 27th August 2014
No. 2/E3-13002/2010 L& R.-2525—1In exercise of powers conferred under proviso
to Article 309 of the constitution of India, the Governor of Bihar is hereby pleased to make
the following Rules for recruitment and regulation of service conditions of the clerks posted
in Muffasil Offices of Labour Wing including offices of Factory Inspector and Boiler
Inspector under the control of the Labour Commissioner, Bihar, Labour Resources
Department :-
1.  Short title, extent and commencement:- (1) These Rules may be called as "Bihar
Labour Clerical Cadre Rules, 2014"
(2) It shall extend to the whole state of Bihar.
(3) It shall come into force at once.
2. Definations:- In these Rules, unless otherwise requires in the subject or context :-
(a) "Government" means the Government of Bihar.
(b) "Appointing Authority" means the Labour Commissioner, Bihar.
(c) "Department" means the Labour Resources Department, Bihar.
(d) "Commission" means the Bihar Staff Selection Commissions; and
(e) "Cadre" means the Cadre of clerks of the Muffasil Offices of Labour Wing
including officess of the Factory Inspector and Boiler Inspector under the
control of the Labour Commissioner, Bihar.
(f) "Controlling officer" means Labour Commissioner, Bihar.
3. Cadre:- (1) This cadre shall be state cadre of non gazetted class 'C'
(2) There will be posts of the categories in this cadre :-
(a) Lower Division Clerk
(b) Upper Division Clerk
(3) The Government may include from time to time such another sanctioned posts
of higher Pay Band and Grade Pay by order of the department.
4. Authorised Strength of this cadre
The authorised strength in this cadre shall be re-determined by the Departmental in
consultation with the General Administration Department/Finance Department.
5. Reservation :- The provision of reservation issued/effective by the Government, from
time to time, will apply.
6. Recruitment in the Category of Lower Division Clerk :- (1) The minimum
educational qualification shall be Intermediate pass or equivalent and competency in
computer operation with typing speed of 30 words and 40 words per minute in Hindi and
English respectively. Competency in computer operation and working knowledge of
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window Operating system (MS Words, MS Excel, Power Point Presentation) and Internet
shall be essential.

(2) After calculation of vacancies on the 1St April of each year, the requisition of
vacancies, according to reservation category, shall be sent to the Commission by The
Appointing Authority by 30th April of the concerned year. The qualification of age shall be
according to 1st August of the year of vacancy.

(3) Eighty Five percent (85%) vacancies of Lower Division Clerk shall be filled up
by direct recruitment on the basis of the Competitive Examination conducted by the
Commission for this Purpose. The recommendation of the Commission shall be valid for
one year from the date of its receipt in the department.

Provided that ten Percent (10%) of vacancies to be filled up by direct recruitment
shall be filled up from amongst the dependents of the Government Servants, who have died
in harness, on compassionate basis in accordance with the prescribed procedure and on
fulfilling all requisite qualifications for being appointed to this category for which
recommendation of the Commission shall not be required. Provided further that the direct
appointment and appointment on compassionate basis have been mate at the same time the
person appointed by direct appointment is senior to the person appointed on compassonate
basis.

The persons appointed and working as L.D.C. and the persons appointed on
compassonate basis and working as L.D.C on appointed day shall be deemed to included in
this category automatically. Rest Fifteen Percent (15%) posts of authorised posts under
the control of Labour Commissioner, Bihar in field offices in regular establishment
will be filled up by working class-IV (Grade-D) employees having requisite
qualification for the appointment to the post of Lower Division Clerk on the basis of
seniority and reservation roster.

(4)  Persons appointed and working as Lower Division Clerks who have been
deemed to be automatically inculded in this service and who age is less than 50 years on the
appointed day shall be required to obtain competency in Typing and computer operation as
provided in sub-rule (1) within two years from the appointed day. on not obtaining such
competency within the said period, further annual increments will not be admissible to
them.

(5) The qualifications/Rules procedure and syllabus for concerned Competitive
Examination shall be the same which may determined by the State Government.

(6) In the appointment weightage will be given to the employees working on
contractual basis, for the period spent by them on contractual work in accordance with the
guidelines given by the General Administration Department.

7. Probation Period

All appointment either by direct recruitment or on commpassionate ground shall
initially be made on probation. The probation period shall extend to a period of two years
which may be extended further for one year only if the Appointing Authority is satisfied that
there is a chance of improvement.

In his work performance in case of service being not satisfactory in the extended
period also the person may be terminated from service for which no claim shall be accepted.

8. Training :- In the probation the Lower Division Clerk shall have to participate in
such training as may be prescribed by the regulations or determined by the Department.
9. Confirmation and Departmental Examination :- (1) A person appointed on

probation in the category of Lower Division Clerk, on completion of probation period
satisfactorily and determined training and on passing in required test of competency in
Typing and Computer operation and Departmental Accounts Examination determined in
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relevant rules of the Board's Miscellaneous Rules, may be confirmed by the Appointing
Authority.

(2) On confirmation of service, the period spent on probation may be calculated in
the period of total service.
10. Determination of Seniority in the Lower Division Clerk category :- (1) The
seniority list of the Clerks of the office of the Inspector of Factories including Inspector of
Boilers and Muffasil offices of Labour wing shall be maintained separately at level of the
office of the Labour Commissioner, Bihar.

(2) The inter-se-seniority of the persons appointed on recommendation of the
Commission under sub-rule (3) of rule-6 shall be accordance to the merit-list recommended
by the Commission.

(3) The person appointed on the basis of recommendation of Commission shall be
senior to employee appointed on compassionate basis in the concerned year.

11. Promotion
In the cadre, the promotion may be given according to following provisions :-

(1) The post of the Upper Division Clerk shall be filled up, by promotion, by such
category of Lower Division Clerk who have been confirmed and have been completed the
KALAWADHI as determined by the General Administration Department and have passed
both the papers of Departmental Accounts Examination finally according to the relevant
rules of the Bihar Board's Miscellaneous Rules.

(2) The promotion in the Upper Division Clerk may be made on the
recommendation of the Departmental Promotion Committee constituted for this purpose.

(3) All the clerks working in the payscale of Upper Division Clerks on the appointed
day shall automatically be the member of the category of Upper Division Clerks of this
service.

Provided that such clerks who have been automatically absorbed in the category of
Upper Division Clerk and whose age is below 50 years, shall have to obtain competency in
Computer Operation and Computer Typing (English and Hindi) within two years of the
appointed day. On not obtaining such competency, within the said period, no further annual
increments shall be admissible to them.

12. Interpretation :- Where any doubt arises as to intrpretation of any of the provision of
these Rules the matter shall be referred to the Labour Resources Department and The
Department will take decision, in consultation with the Law Department which shall be
final.

13.  Power to make regulations :- The Labour Resources Department may make
regulations, as per necessary, to give effect to the provisions of these Rules.

14. Miscellaneous :- Notwithstanding anything contained contrary to these Rules, in any
other Rules in the respect of The Bihar Labour Clerical Cadre, the provisions of these Rules
shall have over riding effect.

15. Repeal and Savings :- (1) All the relevant rules, resolutions, circulars, instructions
etc. with respect to this cadre issued prior to commencement of these Rules, are hereby
repealed.



IER Iec (HIYURTT), 21 AIF<ET 2014 7

(2) Notwith standing such repeal, anything done or any action taken under such
rules, resolutions, circulars, instructions etc shall be done or taken under these Rules as if it
were come in to force on the day on which such thing was done or such action was taken.

By order of the Governor of Bihar,
Sd/-llegible,

Secretary to Government.

3<fieTen, HiTaTerd HguTer,
TR, Uedr grRT Uehlid vd Hied|

fIeR IreTe (3 ATUROT) 952-571+10-310E10410|
Website: http://egazette.bih.nic.in



