fAaua g&ar Wodio-40

R TPR gRT UHILd

11 3TUES=AYT 1936 (]WNO)
(HO UcAr 976) gedAr, HITAIR, 2 ST 2014

RIBKGEIY
25 qHER 2014
Ho 6,/%I0 39 /09—1264 / Fo—ARA—HIIUT & IIJT—309 & URJd d 39 Uad eIl
BT JANT PR 8Y 48R & rogurel f98R HfY aredi==er dar dife—1 () H wedl, Y=l gd Aar el Bl
fafrafia =1 & foro fm=ferRaa fammaet a9 € —
1. <dféra 9w, fawaR @ gy |-
(i) @§ frmmEe fER Y s Jar difc—1 (wr=1) fEmmEe, 2014 B ST T |
(i) s9&1 foar vl f9gR I5g § g |
(iii)g g3a ugd &rfl |
2. gR¥TST - 39 e # w9 9% ded @ T Inifda T 8 —
(1) T 9 YT € f[98R SRR BT By 39T,
(1) ot o afua g RER S srfiRe Jar dife—1 (Irs) &1 e,
(111)  MIFT | AMYT B “I5T HHANT FIT IMART,
(1v) af & sifua ® faxl 9 srerfd 1 el | oITel 9¥ & 31 A d@ @ Sty
(V) 9<® 9 Afyd & QER srfiver oft dar dife—1 (er=1) & frgd s,
(vi) FRe nfer & afiwa 2 3y s, $Y )
3. a9 HT 69 U4  Ug QU |-
IE AT 5T /AT BN AT Y T 59 Far F1 g e 8
(i) 39 Haif &1 I U U Sy USIOGR vd wHbe BN |
4. o ife A Y va wi=fa -
(1) 9a8 ®fc @& 67 ufoerd g W Fgfdd | wx SR 9o @ife & A9 33 ufaerd ug
SERAE / ATV TR BTG Ud Y FHaad & Ut §RT ¥R ST |
() ufd a¥ 1 it oild @1 Havt H Wgd sl @ favg g & oy Jeon el fgfaa @ fog
R Ugl B1 TUMT AT B SR | I8 T0FT UaT & AER W B SIRAT i Al Frgfea &
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el & R 8F W 3= Al FYfda grT den 9=id & usl & Rad &M &R 3 U1 §IRT 9_T ST |
TS qY 30 U T ARET PICAR ATATAT JTART Bl PRI UMSBR FRT WSl STRAT |

(3) Yafdre AivEar — Sa H qd dIfe & Ul R A g ar g=a & fon _am
Jerfdres IrAr AT 9T favafdener / R | Py s # wae @7 B R

(a) <elt =t g—T Pgfea -

(@) e FYfad SanT g1 Aefera Ui udie & SR W AR il & da o
BT SR |

(@) 89 W1 — IS AT TR a1l 99 & Ugell INRA DI gAdH IMY 21 (SF) ¥
ERfl ofiR STfdrrad S8 M1 981 Bl Sl MR TR 99T §RT 99 WRGR $1 Hareli § Aefl odf &
fo T W sraeRa @ 9, g fRw aRRerfy § Swer arer sifafaRed w=a gy fawmr s
IQT DT |

() ARV — WHERI UMHA [TV ERT I WRBR d Aaril d A i & forg
AT UR STAETRA SIRETVT Taen= o] 817 |

(@) eft Fgfda 2g v g™1 9= gd oTRevT Sifcar Rfaaal & wwem & @A s
% Y MRIRT Bl Hol SIRAT |

(®) gfcrafiar wder & fawg qon yrgasy — ufoanrar wen # f=falad o3 8-

() wm= = —100 3f® (TH UF)

(1) ™ S —100 3fd (TP UH)

(iil) P fa=IT 200 3i® BT I UH HA— 400 AP

et 9§ 30% i UTKd HRAT AT B, UG $9 UF H UKD DI AU el el & FArerred
TEI B S | T G P A Jon W T H UTK 3BT B AT B YR WX TAR BT AT |
= vd A S &1 UisgSH 98l BN Sl f9ER TS BHAR 999 SN §RT S9G §RT 3mAfid
AT gfrrar wiel & foy sauRa o 5 | PV &9 &1 ugadd f[I9RT gRI, SN & uRHEel 9,
TN BT ST |

(@) AT gIRT vARfAT Y Srgerar -— AT folRad wen # urd 3l & AT B R W
JRET HIfCAR AT Jal TIR BT AR G AT & AR SAFRAT fHRT B BT |

5. gi=ifa grr fAgfaa —

() frafsg dat 9 & 33% Uel o RfGqal & MR R SHR9TH /I JAR HRIGAT gd
SN FHGID I YT §RT AR ST |

(@) P PIRT & el BRI S ™1ad / IO TAR dRiddl SWRIAd 33% & =iid 16.5%
UGl IR HIT & 3NN W=fd & Ui B |

(@) P foumT & A FRIRT PN THId A 165% U W DIl & Fd U=Id & 913

Hull

(i) TR &g BreMalY G@l 8RN Sl WHI—8HYI R WRGR gRT iR &1 =7 81|

(iil) AT RIS fAMTT §RT ISg WRGR @ JaRi # Wi @ foy awa-wa R fafka
JIRETYT UG §9 |a¥l & fofg ¥ o] 81 |

(iv) o @1 e W Fga vd e ue 9 9 & SWRIN FRga ST @ ol avian
| wem fadrr grr fefRa Aods @ smaR w fRuiRa gnf |

(v) ur=f grT gad wffEl @ IRwaRe aRimar 981 ERfl ST SeIad /. JTHI0T UER dridd |
Td SN FHaad ¥ A R off | PV FHIDT BT aRIIAT HH H IUR @1 SIRATT |

6. ufdiam -

() Sar # Wef vl 9 Fged IQde de™ usuEw @ fafr § &1 9wl @ sEfy @ forg
aRdtemei= g fag, faey aRRerfrar & srRor sifafaRed o gy, a7 @ fvrT @ gR1 U@ af &
ders off &Y | afe ggre T eafd d ¥ SHaT drd dalvue T8 8 d SS9 JdT WRbR gRT oA
BRI G2BT & FATG B S T, U= 59! folRad G SR Afed I & AT |

(i) gReemN= smafer & o FHafd [Qar § @ SRl

7. uf¥rEer |- fSER | arefimrer war dife—1 (I9) # fyad wewdil & fog ur=if &g fammr
BRI STqETRA AR A YRG0l U<l $RAT ffard 81| UfRiefor WMl &1 o qHg—a9g uR AT
ST féar S |

FY fMTT gRT FaThTel= / 9fieror & e fhar SR, R IfEdRY &7 9RT o T 81T |
IIT AR TR YT BT AT A BT | WXy, faMRT gRT A97g URieror &7 i =18l o S
o1 Reafd & gr=fa arfda =181 gl |
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8. fawrfa wlar |-
(1)  oHa o1 IormeT v, fSER gRT smafra fR=) fewvr ud ursaor uRieqr qerm faumT gy
srafora fawmfir adier 7 Sl g sifrand gmm |

2) T B & gaa9+ # fgfa gaafs e wher Shvfar wd dar wyfic & 9 & <

BhfT |

(3) Al BT ddglg H I8 WHAC IFAAHD BAIT AR GAET H I & SRR bl
T JaAgledl © &1 SIRAf |

@) ofE B 50 (TE) IY D MY W B D U HHATRAl B R ader |
ST B JAfTariar & g amm wemre faunT gRT \Hg—wmy W) efd aRusll /sgeen & el
&SI | |

9. a1 w9gfe |-

(1)  aRder & g, faarfia 9er § Sofar qem sraenRd ufRerm $RieH & Ahdddd
ol Y S R AR AT W U o WR A PR & aewl @ dar Rl Gaiy uel & faeg
T PIfe H TS &I SIgY |

(2 UM ¥ o dife ¥ fFgaa dewl @ Su—fm (v) & efie aftfa wmf w® dar '
DI ST FDBAT |

10. GXIAT BT JAERYT |— IRIIAT BT AR AHE T O §RT 990—9970 )
JaegmRa NI & ol & far S| ve 9l 99 # Wied UeiReiRAl B Y 9ol feu T
URTEBIRAT & HebTael qad e |

11. 9 Pife ¥ IzaaR Ugl R I |-

(1) a1 davf & UeHUE # SwdR Ukl R U Sie A @ ufad # erikd sHEl |
NI 98 AWl & SR TR TAT AR Y 9T gRT 9wa—awg R ffa el @ sl § &
ST | Ifthe, BHAT B Bfedh—7 # uraenfd ufdieror § 9RT o9 W) & U= <F 81|
(i) Wy fmT /AR gRT |aFd URIerr ST 781 fhd ST & Welasey Ui aTferd
BT |
(ill) v & forg wyfe smawad gRfl T IR &1 R RIFIaT—a8—aradl 80 |
(v) faarfa gi=fa afifa— i o= affa o srger w® a=fa gg e fear o
| | fari grfa Ay &1 7T T g1 fhar S |
12.  Y@Ivf — SfeArg &1 FRIavor |-
(1) 9 fraamaeh & fosdt fml &1 fdes s gemas favnT /fafer favmr /o fawrmr &
R & B H AeTH BRI |
(2) favmT 39 fmrael @ Bl M @1 aF &= # A dTell BfSAS BT FRIBRT I
H T omee, S §9 fFIEaet & UraHEi | SRId 9 8, §RT R FbT |
@) o= fawal ar fa=gail &1 uraer 59 FRMEe # T8 8, S9e g W IS ARBGR GRT
oA gga Afedr / fFemmEell /Adhed /e # f6d T urau™ $9 AaT & Ao # A AR B |
13. =9 @ agfa -
(i) 9 W9 @ Sl @1 Yfad /dar wd wdedt gd # i i aRud /srgeer / Haed
Taq R FRRYT fvg ST 7
(i) O R @ B gy N, @ fefa aRua /srcer /Aaed & ifiF T T e o A
B T DS BRAY 59 FIHEGA & el fhar A1 @ W wsh SREl A9E 98
fFrRmTgell AT ugd off 519 a1 | fBa1 a1 RN HRATs B W A |
f[AER—TSIUTA & 1< 9,
3d drel v,
WRER & U Afad |

The 25th November 2014
No. 06 /Est.39/09-1264/Ag.—In exercise of power conferred under proviso of
article-309 of the constitution of India, the Governor of Bihar is pleased to make the
following rules to regulate the appointment, promotion and service Conditions of Bihar
Agriculture Subordinate, Service category-1 (Agronomy):-
1. Short title , extent and Commencement :-
(1) These rules shall be called Bihar Agriculture Subordinate Service Cate-
gory-1 (Agronomy), Rules -2014.
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(1) It shall extend to the whole of state of Bihar.
(i11)It shall come into force at once .

2. Definition :- In these Rules, unless other wise requires in the context:-

(1) “Department” means Agriculture Department of the Government of Bihar.

(i1) 7Cadre” means cadre of Bihar Agriculture Subordinate Service, category-1
(Agronomy).

(ii1) “Commission” means Bihar Staff Selection Commission .

(iv) “Year” means * financial year” i.e. from I* April to 31% March of next
year .

(v) “Member” means person appointed under Bihar Agriculture Subordinate
Service category -1 (Agronomy).

(vi) “Appointing  Authority” means Agriculture  Director, Agriculture
Department, Bihar.

3. Constitution of Cadre and hierarchy:-

This shall be a state Service and Agriculture Department shall be its administrative
Department.

(1) Block Agriculture officer and equivalent officer shall be the basic grade post of
this cadre.

4. Appointment and Promotion on basic grade post:-

(1) 67 percent posts of basic grade shall be filled up by direct appointment.
Remaining 33 percent posts of basic grade shall be filled up by promotion to jansewak/Rural
Extension worker and Agriculture Coordinator as per Vacancy.

(2) The calculation of vacant posts for direct appointment against the sanctioned
posts of cadre, shall be made on the basis of 1" April every year and by 30" April the
appointing authority shall send requisition reservation category wise to the Commission.

(3) Academic qualification- Minimum academic qualification for direct
appointment or promotion from the posts of basic grade in the cadre shall be graduation in
Agriculture Science from a recognized university / Institute.

(iv) Direct Appointment :-

(a) Direct appointment shall be made from amongst the candidates recommended
on the basis of Competitive Examination conducted by the Commission.

(b) Age Limit - minimum age shall be 21 ( twenty one) years on 1*  April of
the year inviting the application and maximum age limit shall be the same as may be
determined from time to time, by the Department of General Administration for direct
appointment in the services of the state but in special circumstances, the department may
increase it recording reasons for the same.

(c) Reservation :- The Provisions for reservation determined by the Department of
General Administration from time to time, for direct appointment in the services of the
state, shall be apply .

(d) For direct appointment :- requisition along with number of general and
category wise vacancies shall be sent to the commission every year by the Department.

(e) Subjects any syllabus of Competitive Examination there shall be following
papers in the Competitive Examination .

(1) General Hindi — 100 Marks ( One Paper )

(i1) General knowledge — 100 Marks ( One Paper ) .

(iii) Agriculture science - two papers carrying 200 marks each total - 400.

It shall be compulsory to obtain 30 percent marks in Hindi but the marks obtained
in this paper shall not be calculated for the purpose of preparation of merit list . The merit
list shall be prepared on the basis of total marks obtained in Agriculture Science and
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General knowledge. The syllabus of Hindi and General Knowledge shall be the same as
may be determined by the Bihar Staff selection Commission for Joint Competitive
examination organized by it. The syllabus for Agriculture science shall be prepared by the
department in consultation with the commission.

(f) Recommendation of candidates by commission :- The Commission shall
prepare merit list reserved category wise on the basis of marks obtained in the examination
conducted by the Commission and shall send recommendation to the department according
to the reported vacancies.

5. Appointment by promotion :-

(1) The vacancy of 33 percent of posts of the regular strength of the cadre, shall be

filled by giving promotion to Jansewak / Rural Extension worker and Agriculture Co-
ordinator, as per vacancy.

(a) Jansewak / Rural Extension worker, working under Agriculture Department ,
shall be eligible for promotion against 16.5 percent of posts out of aforesaid 33 percent,
under the quota .

(b) The Agriculture Co- ordinators working under Agriculture Department, shall be
eligible for promotion against 16.5 percent posts under the quota .

(1) The time period for promotion shall be the same as decided by the Government
from time to time.

(iii)) The provision for reservation in promotion prescribed by the Department of
General Administration for the services of state , shall be applicable to this cadre also.

(iv) After being appointed on the basis of recommendation of the staff selection
commission and promoted from the lower post , the inter —se — seniority of an employee
shall be the same as determined by the department of General Administration.

(v) The inter-se- seniority of the employees appointed by promotion shall be the
same as it was among Jansewak / Rural extension worker and the Agriculture Co-
ordinator. The Agriculture Co- ordinators shall be placed higher in the seniority list.

6. Probation :-

(1) Every member appointed by direct recruitment in the service , shall be on
probation for the period of 2 years from the date of his Joining but in special
circumstances, this period may be extended up-to one year recording the reasons. If in
the said extended period also his performance is not satisfactory, he may be terminated
from his services, by the Government, without asking any show cause , but he shall be
given its written notice with reasons.

(2) The probation period shall be calculated for the purpose of regular service.

7. Training :- For promotion , it shall be compulsory for the members appointed
in the Bihar Agriculture Subordinate Service category -1 (Agronomy) to obtain training
from the institute determined by the department. Training Institute will be selected by the
Department from time to time.
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Training during service period will be held by the Agriculture Department in
which the officers shall have to participate. The benefit of promotion shall be admissible
on the basis of it, but in case, if not holding training in time by the department, their
promotion shall not be obstructed.

8. Departmental Examination :-

(1) It shall be compulsory for the employees to pass in Hindi noting and drafting
examination conducted by Rajbhasha department, Bihar, as well as in the departmental
examination conducted by the department.

(2) Second increment in the pay scale of basic category shall be admissible only
after passing in the examination and after confirmation of service .

(3) Held-up increments of the employee shall be non — cumulative and shall be
payable after passing in the examination.

(4) Exemption from essentiality of passing the said departmental examination may
be given to the employees after completing 50 (fifty) years of age, under the circulars/
instructions issued by the department of General Administration from time to time.

9. Confirmation of service:-

(1) The services of the members of direct appointment, shall be confirmed against
permanent posts in the basic category, only after completing probation period, passing in
the Departmental Examination, completing the determined  training programme
successfully and on finding spotless service.

10. Determination of Seniority :-

The seniority of a member shall be determined in the light of policy determined by
the Department of General Administration, from time to time.

11. Promotion on higher posts from the post of basic grade :-

(1) Promotion on higher post in the hierarchy of service cadre, shall be given to the
employees working just below the promotional post, on the basis of seniority and in the
light of instructions issued by the Department of General Administration from time to time.
But this promotion shall be admissible to the employees only after Participating in the
training as laid down under Rule -7

(i) In case the department/ Institute does not organize training in time, their
promotion shall not be barred.

(iii) Confirmation of service shall be essential for promotion and basis of promotion
shall be seniority-cum-merit.

(iv) Departmental Promotion Committee :-

The matter of promotion shall be considered on the recommendation of the
Departmental Promotion Committee. The departmental promotion committee shall be
constituted by the department.

12. Miscellaneous — Removal of difficulties. :-

(1) The department shall be competent to interpret any rule of these rules in
consultation with the Department of General Administration/ Law Department/ Finance
Department.

(2) The department may remove the difficulty, if any in implementation of any rule
of these rules, by publication of appropriate order in the official Gazette which is not
inconsistent with these Rules.

(3) Inrespect of such subjects or points for which the provisions are not made in
these rules, the provisions laid down in Code/ Rules / resolutions/ instruction, into force for
the time being by the State Government shall apply to this context of this service also.
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13. Repeals and Savings :-

(1) All circulars / instructions/ resolutions in respect of the appointment/service
conditions of the employees of this cadre are hereby repealed.

(i1)) Not with standing such repeal any thing done or any action taken under any
circular / instruction/ resolution, issued earlier shall be deemed to be done or taken under

these rules as if these rules were in force when such thing was done or such action was
taken.

By order of the Government of Bihar,
AMRIT LAL MEENA,
Principal Secretary to Government.

3<fieTen, HiTaTerd HgUTer,
TR, Uedr grRT Uehrid vd Hied|

fIeR 9157 (3rTUROT) 976-571+100-310E10G0|
Website: http://egazette.bih.nic.in



