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(0 9eAT 223) YSHAI, YHAI, 18 HIH 2016

o 6,/ UA—13—02 /2014—285(6)—¥Rd &I WA & FJeoa 309 & Wb §RI Y&t eAfdadl
B YN I gY, f98R & Iogurd, f9eR Su=ai Rieror Hawl e, 2014 H HeeE a)A @ fog
ferferRaa frmraet e+ € —

1. dfera amw, PR ud gy — (1) 98 fFraael feer Sumat R dat ()
frHTael, 2016 wET ST HH |

(2) s R |rel fdgR g # 81T |

(3) I g ugd Bhf |

2. fegrR Su=al g "ot fawmadht, 2014 @ ffav—e &1 yfarenus | — Sad Frammaen
H, fram—e fr=iferRaa grr uforenfia favar SR —

“6. JA=AI¢ | — (1) qa BIfe & Ug W AN wdil g™ Fyfad & forg Amgan ura |l 4,
IR ARTT uRYE §RT AHI—9I WR STARITRA 3fafey &1 Frifhd ~gocs QetfOred oredm Aaedd siii—

(@) w0 Tl ARTT, a1 flo va—Mo RFT @RTH); rerar

(@) 9o TE—Ho AR (URe 9R9®) Td SNoTA0TH0 (U ‘T 7¥) DI O IR & 918 HIRAT
fafercar uRwe gRT AradT U fokd Tt # Js—U 79 (SNoYH0TH0) & w9 H HHA—H—HH 3 I8l Bl
TS BT, Ferarl

(M) SfiogsovHo (I T FH) BRI gof B @ d1a S10UH030T0 (FSatmr 9 AR ToaeE Us
vsffRge) @ # Sciviar e wRd fafdees aRve gRT argdar urd fhedt sRgara H Ue—v T
(STIOTA0THO) & WU H HH—H—HH 2 NI BT ATGAIID BT

R IWYF IR & S, ARG AR IRV /AR fafdedr aRys gRT A17=ga1 ur<
I & (Al ARBRI ARTT Refor Aol § F1g 987 <gex @ Ug W A & IR R FRgE wd
PHRIRT Afad BT AR & FRAT |

(2) ¥R il @ forg <gAaH SmgHMT 21 9y BRfT &R SifdreaH MM 981 BN, Sl ¥R&R T,
AT R, 3MReT0T difear fafaf¥ad & <
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Ry WAf4eT & MUR W g U9 BRRG B 989 <gex B, SUFIH (1) H FEad B W,
Ffad # @R <1 & YA, If¥eaH JIHET § WHI—99d W, BT &l T Fal |

(3) Hefrd af B 1ol IR B, S B AR B YA, B AB S AT STRAT |

3. fagrR Sugat Rerer o ffawmad), 2014 @ fFrm—7 &1 yforenu= |- Soa FraEmaen
H, frm—7 fe=feRaa gy uforenfia faear SR —

“7. wdt @ ufpan - (1) PO offeR U@ a¥ @1 1ol oild @ Rfd & MR W,
Rfgal &1 ToHT R AR IREX TR HIBR, IR PiIfear AT AT Bl 30 W ddb
O |

() ot @& ofdie H, SmART RfFddl &1 s R arded—ud AW & 3R

fFrfeiRed & JMER R AUl TIR &1 —

(@) o Ta—o ARFT @R7H) T o Ta—{o TR (AR IR®)

T SI0TA0S0T0 B &I TRIel ¥ Urie & fory — 50 3P
@) THo TE—l0 ARFT & forg — 10 3i®
() B 981 YR B ©Y H fI8R T & BRI

TRIT et # wrafgwa @ fog

@fr af & forq 5 3fw, Iffrwan 25 i) — 25 3i®
(@) AEHR & forg — 15 3i®

HA 100 3P
BT — o Ta—x0 AR @) a1 fo va—io TR (URe 9f®) a1 o TH0Z0T0 B B
WRem # urdid & oy el anwaeft @1 ueE 5y S arel sl @1 SrauRer Sad
Tl § U @l bl @ U B 05 B OIS UM BRd [hAT SRAT |
Jarevemed, afe feedl aneff gRT 50 of ura fasam wm @ ar 59 50% x 0.5=25
3 & SIRAT |
(3) =T & foly =g 3T 30 BN, Sl WechR Aied FEIRT Ba 100 36 &1 30 frerd

BT |

(4) AP BT UfshaT BT STALRYT TN b gIRT fhar SR |

(6) SU—fTH (2) & IR W AI—JA TIR FA & UL, AN gRT g mffier &
HEANT ¥, YOS B YRS Siid G W@Red Sifd BRIl SIRAf 3R deaeand a1 srgear Fgfad
PR BT Woll SRA | Fgfdd uifeRrR & &R R I, JHIOOE @ Sifa e & uveEd, TR
arafdfat & gdgd &1 FT BT forar SR |

(6) IMANT BT I & SR YT @1 Ufham & Heel § WPR gNI, F9I—87d W, fefa
ST BT U MaLIH BRI |

4. faeR Su=gal Ravr 9@ e, 2014 & fw—13 @ Su-—fw (3) & fgda
RGP DI Glsl Ol |- Iaad e 4, Fa—13 & Su—fw (3) 3 ao9d WRge’ & 4|
freferRad a1 ‘wRege’ SISl SR —

IR I W & MATIHAGAR THOTHOHI0 AR S<iTor (9 aul & Reor argwa Afeq) wfdd
Jerar o gE—io ARTT (@fR®) ST (W auf & Riefor argva 9fed) fdd & R & 98 W) el
ol gRT Frgfaa &1 1 wa |

fIER—<TSIUTa & M9 9,
(80) IR,
WRAR & HIad qreq |
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TRdrse — 1

[ 2 (vii), 5, 17, 18 S|
faer Su=at fRreor Gaif &1 yewiuE

Fefr ot =

& 2NeTfOrep aTed / 37 vy
g CARIEIE]
ol P 989 <yex | A Wl g1 | (@) THO TH—I0 -
Pife aRfT, a1 §lo va—do
afRfr @Raw); srerar
@) dlo Ta—=fio IR
(Ore 9fi®) Td
SflovdoTH0 (IS T
) R BT B
e ARAR fRrfdbear
gRYE gRT AT U
ol eryaret # sy
T (Shov=ouH0) &
®Y H FA—A—DH 3
Ul BT TS
;- ST
() ShovHoTHO (IS
T ) BN A B
91 10Y-02070
(Fewtrmr g1 aRfT
TIHYT TS
TefAfRge ) o #
ERINGIISRIEIEGID]
fafecar aRye grr
AT ure fhT
T # U7 T
(SNOTAI0THO) & ®U H
BH—H—HH 2 I8T BT
ATTHIS BRI |
T Y 989 CYSR | USRATUA ERT | P 984 <Yk D -
RINIET Ug BT HH A HH 5
gut &1 YefOrs Ha
MTIRIS |
e | v /R U R B A HH 10 (9) WRER B T
AUE | /EWERG ewd auf &1 Neifores rga | fawed B fo
GIRR) AT | jf RSERECCIE
THOTOII0
aRfT S<ifor
(= auf &
fRreror 1
wfzd) rerar
dlowHo¥I0
aRfT (9fi®)
I<hiot (dfr ot
@ fRmeTor Srga
afgd) aafdd @,
JMART &I
ITIRNT & IR
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R el et
E’T?T'%IQWW
DT |
4. | g Y e, IR | Tee g —
KINIET
5. | =g | Freera, Il §IRT BIEECIFRIGERCCI]
[ | ARET ERT II—7T TR
forfa Is—u emenlRa
PHIATAfET |

Ae—Iwdad T DI & 9 4 Ud Ts—U 8! BN Sl AHR §RI THI—qHT TR YARIevid i |
fER—TIUTd & ST 9,
(80) U,
TRER & FYad F2d |

17 914 2016
3o 6/@—13 02 /2014—286(6) / IR <iwaT 285(6) fadid 17 W 2016 &1 fferRaq
IS 3rgare, fIeR—IguTd & WeR ¥, TAggNT USHIRM B S1dr & S 9Rd &1 |feu= &
T 348 B WS (3) B I SRS AT F Iact SHRIGEAT BT WG S FH ST |
fIeR—=TSIuTe @ 3fee 9,
(80) Iy,
TRER & FYad F2d |

The 17th March 2016

No. 6/N. 13-02/2014 285(6)—In exercise of powers conferred by proviso to Article
309 of the Constitution of India, the Governor of Bihar is pleased to make following Rules
to amend the Bihar Nursing Teaching Cadre Rules, 2014. —

1. Short title, extent & commencement. — (1) These Rules may be called the
“Bihar Nursing Teaching Cadre (Amendment) Rules, 2015.

(2) It will extend to the whole State of Bihar.

(3) It shall come into force at once.

2. Substitution of rule-6 of the Bihar Nursing Teaching Cadre Rules, 2014. — In
the said Rules, rule-6 shall be substituted by the following :-

6. Qualifications. — (1) For appointment by direct recruitment to the post of basic
category, the following minimum educational qualification from the recognized institutions,
of the period as determined by the Indian Nursing Council, from time to time, shall be
necessary :-

(a) M.Sc. Nursing or B.Sc. Nursing (Basic); or

(b) B. Sc. Nursing (Post Basic) and after completing G.N.M. (Grade ‘A’ Nurse)
course having a minimum of three years professional work-experience as Grade ‘A’ Nurse
(G.N.M) in a hospital recognized by the Medical Council of India; or

(©) D.N.E.A. (Diploma in Nursing Education & Administration) [after
completing G.N.M. (Grade ‘A’ Nurse) course] having a minimum of two years professional
work-experience as Grade ‘A’ Nurse (G.N.M.) in a hospital recognized by the Medical
Council of India.

Provided that subject to aforesaid qualifications, weightage will be given to Junior
Sister Tutor appointed and working on contractual basis in the Government Nursing
Teaching Institutes recognized by the Nursing Council of India/Medical Council of India.

(2) For direct recruitment, minimum age limit shall be 21 years and maximum age
limit shall be the same as may be determined, reservation categorywise, from time to time,
by the Government;
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Provided that for the purpose of giving opportunity in appointment to the Junior
Sister Tutors appointed on contractual basis and working on having qualifications under
sub-rule (1) relaxation in maximum age. Limit may be given, from time to time.

(3) Age on 1" August of the concerned year shall be deemed to be the cut off date for the
purpose of determination of age.”

3. Substitution of rule-7 of the Bihar Nursing Teaching Cadre Rules, 2014. — In
the said Rules, rule — 7 shall be substituted by the following :-

*“I. Procedure of Recruitment. — (1) The appointing authority, after calculating
vacancies on the basis of position as on 1% April of each year and getting roster cleared,
shall send reservation categorywise requisition to the Commission latest by 30" April.

(2) In view of the requisition, the Commission shall invite applications, by
advertising vacancies and shall prepare merit list on following basis :-

(a) For marks obtained in B.Sc Nursing (Basic) or B.Sc. Nursing (Post Basic)

or D.N.E.A. course examination - 50 marks
(b) For M. Sc. Nursing - 10 marks
(c) For working experience as Junior Sister
Tutor in the Government Nursing School of Bihar, State
(5 marks per year, maximum 25 marks) - 25 marks
(d) For Interview - 15 marks
Total 100 marks
Explanation :- The marks to be given to a candidate for B.Sc. Nursing (Basic) or B. Sc.
Nursing (Post Basic) or D.N.E.A. Course examination shall be determined
by multiplying the percentage of total marks obtained in the aforesaid
examination by multiple of 0.5. For example, if a candidate has obtained
50% marks, then he/she will be given 50% x 0.5 = 25 marks.

(3) Minimum qualifying marks for selection will be 30, which will be 30% of total
100 marks including interview.

(4) Procedure for interview shall be determined by the commission.

(5) After preparing merit list on the basis of sub-rule (2), preliminary scrutiny of
certificates and medical check up shall be conducted by the Commission with the
cooperation of the Appointing Authority and, thereafter, reservation categorywise final
recommendation, in accordance with the requisitioned vacancies, shall be sent to the
Appointing Authority. At the level of Appointing Authority also, antecededents of
candidates shall be caused to be verified after scrutiny of certificates.

(6) After recommendation of the Commission, compliance of instructions issued by
the Government, from time to time, with respect to procedure of appointment, shall be
necessary.”

4. Addition of Second Proviso to sub-rule(3) of rule-13 of the Bihar Nursing
Teaching Cadre Rules, 2014. — In the said Rules, a new following ‘Proviso’ will be added
after the existing ‘Proviso’ to sub-rule(3) of rule-13.

“Provided also that, according to necessity, M. Sc. Nursing pass persons with three
years teaching experience or B. Sc. Nursing (Basic) pass persons with five years teaching
experience may be appointed on the post of Principal through direct recruitment.”

f[AER—TUTE & QY 9,
(80) I,
WRER & G Al |
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Appendix -

1

[See Rule 2 (7), 4, 12, 13]

Chain of posts of Bihar Nursing Teaching Cadre

SIL
No

Grade

Name of Posts

Direct
Recruitment
or promotion

Educational
Qualification/
Experience/KALA
WADHI

Remarks

Basic
Grade

Junior Sister
Tutor

By Direct
Recruitment

(a) M.Sc. Nursing
or B.Sc. Nursing
(Basic), or

(b) B. Sc. Nursing
(Post Basic) and
after completing
G.N.M. (Grade ‘A’
Nurse) course
having a minimum
of three years
professional work-
experience as
Grade ‘A’ Nurse
(GN.M)ina
hospital recognized
by the Medical
Council of India;
or

(c) DN.EA.
(Diploma in
Nursing Education
& Administration)
[after completing
G.N.M. (Grade
‘A’ Nurse) course]
having a minimum
of two years
professional work-
experience as
Grade ‘A’ Nurse
(GN.M)ina
hospital
recognized by the
Medical Council
of India.

First
Chain

Senior Sister
Tutor

By Posting

Minimum 5 (Five)
years teaching
experience on the
post of Junior
Sister Tutor
necessary.
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3. | Second | Principal/ By Minimum 10 (Ten) | The Govt. shall
Chain | Registrar/ Promotion years teaching have option to
Assistant experience appoint persons
Director necessary. from outside the
(Nursing) cadre M.Sc.
Nursing Pass
person with three
years teaching
experience or
B.Sc. Nursing
(Basic) pass
person with five
years teaching
experience
according to
necessity on the
recommendation
of the
Commission on
the post of
Principal.
4. | Third Deputy By Posting -
Chain | Director,
Nursing
5. | Fourth | Joint Director, | By KALAWADHI as -
Chain | Nursing Promotion determined by
General
Administration
Department, from
time to time.

Note:—The pay Band and Grade pay of all aforesaid grades shall be revisable by the
Government, from time to time.

fIgR TToTe (IMATHRT) 223-571+10-810ST0UT0 |

fIER—=TSIUTe & M9 9,
(80) IS,

WRAR & FIad qreq |

3refterd, AfAaTery qsuned,
fagIR, geAT g1 yabIfarT ve gfadl

Website: http://egazette.bih.nic.in




