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29 HIAG 1942 (2M0)
(0 Ye=T 120) UeHAl, ggwfdart, 18 wyadr 2021

JfeRgET
18 HBRAN 2021

HeAl, TGT TG gar foareT &g e dat (ot ue dar o) e, 2021
Wo 2/%{60—48/2020 —88—WRT & AU & 3@—@3 309 B  RgD % e e wfdddl &
WINT $)d 8Y [98R & TouUTe, ARphs S FRemed (b, Wafd v gar faur), 48R, uear &
WW%WWWHW%WW(WW)$%{WW$@W%/W®
=1 [T Tl o fAffafia s gg FefofRaa FrasmEe a9 & —

1. wffra M, fwR @ o9 -
(1) 38 frmeell “®o, Wi vd gar foumr asig foaftea deat (=il gd dar o)
frTaen, 2021 HE ST GBI |
2) zH@ AwR Tl R =7 # 8h |
(3) IE YA H UBRME B aNg F Ugd B8R |
2. URTY |- (%) 39 Fomrael # o9 d& & fawa an sded # srger smuféra e & —
() @ ¥ AT g, “dert, A¥Rld vd gar favmr aE fafer Hat;
(i) U WBR A AT T R T WK,
(i) g wfR & afdT & e, AiGie SR, diRaae dR Feenea, $e,
AR vd gar o, f[aeR, uer;
(iv) <@t f wteR” @ g € e, Agiis Br, diRaiae $rl Foerey,
DT, W&l Td gar faum, faer ue;
(v) femr 9§ YT § Fer, Wi ud gar fam;
(Vi) ‘SmANT | IfAUd B fIER HHERY Tue ST
(vil) ‘fraa ffr & g @ 39 fammael & e 89 @ fafd;

(viil) ae=r ¥ Afua 2 ot 9 e @18 aafad deon 59 el & aR™T B &
od & dait # fgea o wfea ga wfve €

<
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ERfl—

(ix)

(x)
(xi)
3. @t

B B IR W YRR ¥ o § uRife uRual /ereel & AR
FHAAA / HaAThIA H Jd EDBRN Hadh B Al H H ol v B gHHr &
IR R Fgfa; e

o gr=fa afafer & s & e g st favmirar gieafar At |
‘Argar | AT 7 39 IRgET @ e 5 # fAfde grar

WA |- 5 delr Ud W pfa stadl & e ot @ dat wa fead
3. 9. Ug &l 9™ ®R

1. =1 affa forfie I Pife

2, Seg ifty forfda UH U R

3. e fofs fgd o=fa =

feragofy.—

1. o oy & @@ S@a Wi ® g @ sRa e s dait § @ afffera
S SR |

2. e oita foftes, S=a ofig fofte e woe fofte & usl & S=ar v§ aa9e a8l
BN Ol TE—990 W A58 AR & R ARgGRId f&ar @ & sre@r R

far @ |
4. I BT TS |-
(1) faER i el ®ell vd wwpfd fotftar Havt 59 wR™ 86 |
2) =9 FEEE & AR B @ Qd ¥ S diiedl W FRYH d $RRG Afdd W@ 59
Haet # enfier |qHST SR |
5. 3l |-
(1) fr= offe forfte & 9 w Fygfad @ fog <gaaq el araar dger Sare
Td HRER ThA FM b A gexAfeye (10+2) 3ferar FHde TR JI0T |
@) wdit & fou gAdH S¥ 18 ¥ BFN IiR if¥dman @ @ BRSOl I WRER

(@)

(AT 9 fI¥IT) §RT SH—89T OR J[aETRd &I S |

Pt gRE /aRem ([@Rkre), s =1 aoffa foafte & e w fFgfaa @1 s

G 81, I ST o wRler &, a¥iar 9 W OWRT ST | e w1 & 85 iR ual

H 10 R IS IS & AR R YT & foy iR 2|

e W=l A R S aret Us H U AN Wdd, D daree § 9 8 T8

g, & fafed sl onf3a @ o9 WRPR gRI, 9—99d R fafRea ufhar &

ITAR ATHAT & AER R, FYfad @1 51 |wall, K g smanT &1 srgwis

Jufere el gl |

UAd el I B 011 AU & MMUR TR RIFTAT BT T0MT A & a8 Iad Iy

F 30 YA T RfGqdl & forg st Fgfaa mideR gR1 R—NT & 95 o

SRAf | 3y @ urEar RGT a8 31 01e1 oG & AITAR BRI |

Heftra uferanfirar wem & forg o, frm, ufshar ud urgusA 98 B S Y

WHR gRI faff=d fdar smem|

AT Wil [IBR SR 99 RIRT &7 o R = @i fafis @ sife 3§ @1

SITQHT |

=t g i —

(1) Fygfea mifeR sexfifste ST drfea aRem /aRer ([Aftre) @1 adwar
A TIR BT |

Q) @Iterm 9kl /aRant (fate) @ = oiffs fafles & o w® ufq,

i g=fa A @ s’ R &1 Sg, WReg 39 UPR A

g1 = @ffa forfiel a1 vem 9a9 9fg & SR orTell 9a+ gfg dadd
< T8 Brfl, S9de @ Sd g HFex wedr ueen vd Ry fewor ud




fIgR o1 (3rmRvT), 18 wYadr 2021 3

UREYUT RIS IO A8l B fordr S | Sad URielT I PR D SURI Bl
ITDT /AT T DY S qDH |
M @ed aREk/aRal (ARme) &1 ue gioa T8 @ dgal Rk B
suere e @ Rfay # d=ifd g™ Fgfad =g FeiRa 15 ufierd ug off el =it
A R ST FDHT|
7. ARG |- FRIfAT /9 § TS0 WRER R FHI—8HT W AT SMRevr U9 IR b
TG L B |
8. uRdeT 3rafdy |- ify foafe @ife & uRden orafy fgfea o fafr & <1 awf @ grf,
afs aRdlen @l ddveme T8 8 o Fygfad wifer grr fofeq wu # sfafalRed f&a S ara
FHRN F uRdle srafy U a¥ & forw geri o |alt | gRdler oafd fvdR wdferd smeer #, ol g
Bl @1 W1 SfeaRad fHar Som arfs Fafera w4l & Wd &1 GIR T BT aER U 81 T U]
aRdleT B Hot Fa AF aul I rSE TE TRl o W | e ARG /@y H W a1 FAworid
T U1 I © A1 A& Ak BT Hargad BR AT S |
9. gfreror |-
(1) oRrerr srafy # o affar fafdes o O ufieror § “m7 o= smaeass &rm, St faqmT
@ gr1 faff¥ea fasar g |
2) <rorwrT fawm, fSER gRT darferd R fewor ud greuer wRler # S<iofar sifvard
B |
10. fovrfa ofer vd uregssd |- 9 gad e affa foafter & forg aRdern e@fd # favria
TRIET H IATT B 3Maegd BRI | i wkiem & favw, ureusA vd ufthdr T SIauRT B uNiet
|ffy, IoRg uie gRT fHar Se |
1. ¥R |- gRdlemi= o aeffa foafie o1 Jar aRdlen s@fyr &1 daeHe waifd der
fe=Y fewor ud yreuer vd favmia wliem &1 S<ivfar & e argse far Sgem |
12. TIAT BT @RV |- 74 affg fafies o7 emu=fl aaar, marT gRT raenRa SeaT #el
P B AR AFRET @1 IReM | fhg 39 FMEell & o9 BF & gd fAfiRed smueil aRiar
R 2T |
TR ATHHT & MR W g afad 9 afadal ¥ o 8, o Hafer et auf #
IR Wl & MR W Fgad ey SR, offed fedt wdt af 4 u=fa grr fFgaa
fad H&frd Wit o 7 ufoafar wen g™ fFged aafed & @ 8 |
13. UI=IRT -
(1) o Pife ¥ STaR dife § UAT SR (AR TR {907 gRT I90—990 W
JATRT HTATR T B IR T gy 1feq fommfia ur=fa |fafa o e w
& ST D |
) forir gr=fa |fafa &1 7o T gRT STelT Sreer & wgfud fhar SR |
14, JARME 9 |- 39 FRIAECN | IFMBIfd AFdl H, I AR & FHId R & 3=
BHAN & oIy Jar odl & ddg H Uge |l FRM, e e A9 WY W 59 W & el wR T
SIS
15. PSR BT AR |- T -7 R 39 fFEEae & uau § 9 fei &
Fraaad # M & BfoAE & FRIERT & forg var a1 faRy fager fafdy fvmr & wRrst & g
SR &R FHI, ST 3MaeTS 8 AR g4 Fgwaett & yraem=ii | R 7 & |
16. fd=e |- WEf 39 el & uaul # 9 5l & dEH @ Ay § BIg W@ A '/
gg&f A T grr ffyy favmT & arret & fafafaa fasar S &fik S fafreem sifem g |
17. 1 ©d =mgRT -
(1) =9 e & aFL 89 & gd 39 |av & Hay # ffd |9 daed Td orgew gag
g1 FRRa fed e 1
2) U FRET & B 8Y I, @ & Whed /Y ENI AT SASD A Ba1 1 Blg BRI
I B TN PIY BRATS 39 AE & efiF fFAr T B A @ R FRaE e
AT
Eal

i

fFrRETae 99 faq ugwr off o fas var o b wam o srerar Uil

RIES
T oY |
feR—TIue & ey 9,
T AR,
AR B T aRa |

2
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The 18th February 2021

Art, Culture & Youth Department Regional Clerical Cadre

(Recruitment and Service Conditions) Rules, 2021

No. 2/fd. 60-48/ 2020-88— In exercise of powers conferred by the provision to Article
309 of the Constitution of India, the Governor of Bihar hereby makes the following Rules
with respect to regulating recruitment/promotion and other service conditions in the clerical
cadres of the District Art and Culture Offices (Field Offices) control of the Directorate of
Cultural Affairs, Department of Art, Culture and Youth, Government of Bihar, Patna,

namely: —

1. Short title, extent and commencement:—

(1) Th

ese Rules may be called "Art, Culture & Youth Department Regional

Clerical Cadre (Recruitment and Service Conditions) Rules, 2021."
(2) It shall extend to the whole State of Bihar.

(3) Th

ey shall come into force from the date of it's publication in the official

Gazette.
2. Definitions.—(a) In these rules, unless the context otherwise requires,-

)

(ii)
(1)
@iv)

(v)
(vi)
(vii)
(viii)

(ix)

(x)
(xi)

3. Cadre

“cadre” means the Art, Culture & Youth Department Regional Clerical
Cadre;

‘State Government’ means the Government of Bihar;

“Appointing Authority” means the Director, Cultural Affairs, Directorate
of Cultural Affairs, Department of Art, Culture and Youth, Government of
Bihar, Patna;

“Cadre Controlling Authority” means the Director, Cultural Affairs,
Directorate of Cultural Affairs, Department of Art, Culture and Youth,
Government of Bihar, Patna;

“Department’” means Department of Art, Culture and Youth, Government
of Bihar, Patna;

“Commission” means the Bihar Staff Selection Commission;

“Fixed Date” means the date of commencement of these Rules;
“member” means a person appointed in the clerical cadre and it includes
all the persons already appointed in the cadre before commencement of
these Rules;

“Appointment on compensate ground” means grace-based appointment
of any one of the dependents of the government servant in case of death
during service period/tenure as per relevant circulars/instructions; and
“Departmental Promotion Committee” means the Departmental
Promotion Committee as notified by the department.

“Qualification” means qualifications mentioned under Rule 5 of these
Rules.

Structure.—The cadre structure of the clerical cadre of the District Art

and Culture Offices shall be as follows:-

S.N.

Name of Post Level

1.

Lower Division Clerk Basic Category

2.

Upper Division Clerk First Promotion Level

3.

Head Clerk Second Promotion Level

Note:-
D

All the members appointed and working in the said cadre prior to
fixed date will deemed to be included in this cadre automatically.



fIgR o1 (3rmRvT), 18 wYadr 2021 5

(2) Number of posts and scales of Lower Division Clerks, Upper Division

Clerks and Head Clerks will be the same as may have been notified or
may be notified by the State Government from time to time.

4. Constitution of Cadre.—

(D
2)

The Art, Culture & Youth Department Regional Clerical Cadre will be
State level Cadre.

All the members appointed and working in the said cadre prior to these
rules coming into force will be deemed to be included in this cadre
automatically.

5. Qualification.—

(D

2)

The minimum Essential educational qualification for appointment to the
post of Lower Division Clerk shall be knowledge of Computer operation
and Computer typing with Intermediate (10+2) or equivalent.

The minimum age for recruiting Lower Division Clerk shall be 18 years
and maximum age shall be the same as may be determined by the State
Government (General Administration Department) from time to time.

6. Appointment- (a) Direct recruitment.—

(D

2)

3)

“4)

(&)

85% Posts of Lower Division Clerk shall be filled up through direct
recruitment and 15% Posts shall be filled up without any examination, in
acordance with seniority from the office attendant/attendant (special), who
have eligible for appointment on the post of lower division clerk. of the
85% direct recruitment posts, 10% will be reserved for appointment on
compassion grounds.

Appointment of the prescribed qualification holder, dependent of such
Government Employees who dies during the service period, may be made
on compensate ground as per process determined by the State
Government from time to time, and for which recommendation of the
Commission shall not be required.

The Appointing Authority, after calculating the vacancies on the basis of 1%
April every calendar year, shall send the requisition to the Commission by
30™ April of that year. The eligibility of age of the candidate will be
reckoned from the 1* August of the vacancy year.

The eligibility, rules, process and syllabus for the concerned Competitive
Examination will be the same as may be determined by the State
Government.

Direct recruitment shall be made in the category of the Lower Division
Clerk on the recommendation of the Bihar Staff Selection Commission.

(b) Appointment through promotion-

(c)

(1) Appointing authority shall prepare seniority list of Intermediate Pass

Office Attendant/Attendant (special).

(2) Promotion on the Post of Lower Division Clerk from Office Attendant/

Attendant (special) shall be given in accordance with seniority on the
recommendation of departmental Promotion Committee, but such
promoted Lower Division Clerk shall not get next increment after first
increment till they pass Computer skill test and Hindi noting and
drafting test. There service shall be confirm after passing that test.
The 15% Posts of appointment through promotion shall be field up by direct
recruitment in case the post of Office Attendant/Attendant (special) is not
created or unavailability working employee.
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7. Reservation.—The provisions of reservation/roster as notified by the State
Government from time to time shall apply to the recruitment and promotion in the clerk
cadre.

8. Probation period.—The probation period will be of two years in the category of
Lower Division Clerk. If the probation period is not satisfactory, the probation period may
be extended for one more year, with reasons to be recorded in writing by the Appointing
Authority. The shortcomings which are recorded shall also be mentioned in the Sanction
Order of extension of the probation period so that the working performance of the concerned
employee is improved. However, in no circumstances, the probation period of any employee
shall be extended more than three years. If the service of an employee is not found
satisfactory even in the extended period of time, such employee shall be removed from the
service.

9. Training.—

(1) The Lower Division Clerk shall have to participate in the training programme
during the probation period which will be determined by the Department.

(2) It shall be compulsory for the employees to pass in Hindi noting and drafting
examination conducted by the Rajbhasha Department, Bihar.

10. Departmental Examination and Syllabus.—1t shall be compulsory for the newly
appointed Lower Division Clerk to pass departmental examination during the probation
period. The subject, syllabus and process of departmental examination shall be determined
by the Central Examination Committee, Board of Revenue, Bihar.

11. Confirmation.—The Lower Division Clerk of probation will be confirmed after
satisfactory completion of the service probation period and after passing Hindi noting and
drafting Departmental Examination.

12. Determination of seniority.— Inter- seniority of the Lower Division Clerk shall
be determined accordance to the merit list determined by the Commission, but the inter-
seniority determined prior to the commencement of these Rules shall remain unchangeable.

Provided that the persons appointed on the basis of compensate
ground shall be junior to such persons as has been appointed on the basis of
Competitive Examination in the same year, but the persons appointed by
promotion in any recruitment year will be senior to the persons appointed by
the Competitive Examination in that year.

13. Promotion.—

(1) Promotion from basic category to higher category may be given from time
to time on completion of the time period determined by the Government
(General Administration Department) and on recommendation of the
Departmental Promotion Committee constituted by the Department.

(2) Departmental Promotion Committee will be constituted by the Department
through a separate order.

14. Residual Matters.— In the matters not specifically covered by these Rules,
all Rules, instructions, etc. applicable to the other employees of the appropriate levels in the
state government in respect of service conditions shall be equally applicable to the members
of this cadre.

15. Removal of Difficulties.—The Department, in consultation with the Department
of Law, may issue such general or specific directives from time to time as will resolve the
difficulties that might be coming in the implementation of any of provisions of these Rules,
which are necessary but which are not inconsistent with the provisions of these Rules.
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16. Interpretation.— Where any doubt arises as to the interpretation of any of the
provisions of these Rules, the matter shall be decided by the Department in consultation
with the Department of Law, and such decision shall be taken as the final decision.

17. Repeal and Savings:—

(1) All resolutions and instructions already issued with respect to this cadre
before these Rules come into force are hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken under the
said resolutions and instructions, shall be deemed to have been done or
taken under these Rules as if these Rules were in force on the day on
which such thing or action was done or taken.

By order of the Governor of Bihar,

RAVI PARMAR,
Principal Secretary to the Government.

3refterd, AfAdTery qsuned,
fagR, geaT aRT yaifera vd gfsal
fagR TToTe (IrATeRoT) 120-571+10-ST0<T0dio|
Website: http://egazette.bih.nic.in




